
Page 1 of 2 

 

The UNC Policy Manual 
 

300.2.16[G] 
Adopted 05/21/09 

Repealed 06/19/19 
 

Guidelines for Implementing the Governor’s Executive Order No. 11 
Establishing and Implementing a Flexible Furlough Program for the 2008-09 Fiscal Year 

Attached herewith are (1) the Governor’s Executive Order No. 11 for Establishing and Implementing a 
Flexible Furlough Program for the 2008-09 Fiscal Year and (2) questions and answers issued by the Office of State 
Budget and Management to facilitate implementation of the Flexible Furlough Program.  These attachments will 
serve as guidelines and apply to all employees exempt from the State Personnel Act who are employed at the 
University of North Carolina and its constituent institutions and whose salaries are paid in whole or in part from 
moneys appropriated by the 2008 Appropriations Act.  

In accordance with the Executive Order, the part of the annualized base salaries of all covered employees 
paid from moneys appropriated by the 2008 Appropriations Act will be reduced by 0.5% (1/2%) over the 
remainder of this fiscal year; and in return, all full-time employees whose salaries are reduced shall receive 10 
hours of flexible furlough leave to be taken between June 1 and December 31, 2009, and all employees employed 
less than full-time whose salaries are reduced shall receive flexible furlough leave for a pro-rated number of hours.  
(Note:  On May 15, 2009, the Office of the Governor granted the University authority, upon consent from the 
employing entity, to (1) allow employees to begin using flexible furlough leave effective May 15, 2009, and/or (2) 
allow a university that has not designated Memorial Day as an employee holiday to use Memorial Day as a flexible 
leave day.) 

1. Covered Employees 

Employees Exempt from the State Personnel Act defined by University policy 300.2.1, Senior Academic 
and Administrative Officers defined by University policy 300.1.1., and faculty are covered under this 
Order, with the exception of those employees specifically identified as not covered.  

2. Student Workers/Employees/Payments Not Covered 

The following student workers/employees/payments are not covered under this Order: 

 Student workers including work aid and work study; graduate/teaching/research 
assistants; postdoctoral fellows/trainees who do not pay FICA; and others in student 
status. 

 Employees whose salaries will fall below the federal minimum wage threshold if the 
reduction is implemented. 

 Employees holding H-1B visas whose salaries will fall below the mandated federal 
“prevailing wage” rate if the reduction is implemented. 

 Employees on military leave with pay and receiving military differential pay during the 
months of May and June 2009. 

 Employees who do not receive pay in May and June 2009. 

 Leave payouts upon separation of employment. 
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 Law enforcement officer supplements. 

 Benefit payments received under the State’s Short-Term Disability Income Plan during the 
months of May and June 2009. 

 Severance payments received during the months of May and June 2009. 

 Workers’ Compensation payments received during the months of May and June 2009. 

3. Continuation of Retirement Contributions 

In accordance with legislation ratified by the North Carolina General Assembly on May 14, 2009, 
a University employee subject to the Flexible Furlough Program shall not suffer any diminution of 
retirement average final compensation under the N.C. Teachers’ and State Employees’ Retirement 
System.  The University shall pay both the employee and employer contributions to the Retirement 
Systems Division or to the appropriate Optional Retirement Program carrier on behalf of the University 
employee as to the amount that compensation was reduced. 

 

 

 

 

 

 

 

 

 



 
 



 



 



 



 



 



 



 



 



 



 


