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Regulation on Administrative Separation 

1. Administrative Separation and Return to a Tenured Faculty Position.1  

a. Return to a Tenured Faculty Position.  An administrator who holds a concurrent 
tenured faculty appointment may return to that appointment with all the rights and 
responsibilities of faculty in the home department, unless a proceeding is initiated to discharge or 
demote the tenured faculty member.  If there has been an administrative stipend during the 
appointment, that stipend shall be removed.  The salary shall be adjusted from a 12-month 
administrative salary to a 9-month or 12-month faculty salary that is commensurate with the 
salaries of comparable faculty members. 

b. Research Leave.  At the discretion of the Chancellor, or the President in the case of a 
UNC General Administration employee, the Chancellor or President may provide for up to a one 
semester research leave for any tenured faculty member who has served in one or more 
consecutive Senior Academic and Administrative Officer positions subject to Policy 300.1.1, I.A 
for at least five years in order to provide an opportunity for the faculty member to prepare for 
teaching and research responsibilities.  Prior to the beginning of the research leave, the 
administrator shall submit a work plan for the leave period to include expected outcomes.  The 
plan will be reviewed and approved by the Chancellor.  In the event that an employee of UNC 
General Administration is returning to the faculty of a constituent institution, the President shall 
review and approve the work plan.  The leave will be paid at a salary commensurate with the 
salaries of comparable faculty members. 

c. Exception Provision.  Exceptions may be made to recognize extraordinary 
circumstances including, but not limited to, extended or superior service in administrative roles.  
Any exception to these provisions must be approved by the Board of Trustees and by the 
President.   

d. Failure to Return to Faculty Role.  In the event that the faculty member does not 
assume faculty responsibilities for at least a semester after the research leave in accordance with 
this policy, the Chancellor, or the President in the case of the UNC General Administration 
employee, is authorized, in his or her discretion, to require repayment of compensation paid 
during the leave period from the non-returning faculty member. 

2. Reappointment of an Administrator without Faculty Return Rights.  An administrator 

leaving a position that is categorized as “at will” has no claim to a position at the university; however, 
there may be circumstances in which assignment to another administrative or teaching position would be 
beneficial for both the institution and the employee.  In these cases, the new salary should be appropriate 
to the assignment.  Any exception must be approved by the Board of Trustees and by the President.  This 
Regulation does not supersede any notice or severance pay required by Board of Governors policy. 

3. Separation from the University.  In some cases, it may be in the best interests of the 
institution to negotiate a severance agreement with an administrator.  UNC policy addresses timely notice 
for termination of Senior Academic and Administrative Officers hired pursuant to Policy 300.1.1, I.B.  In 
certain circumstances, these employees are entitled to notice of the discontinuation of their employment 
with full pay for up to 90 days or severance pay, depending on their length of service.  A Chancellor or the 
President may, at his or her discretion, determine that the circumstances justify continuing full pay for 
employees subject to Policy 300.1.1, I.A for up to 90 days.  Any agreement that results in a longer period 

                                                           
1Campuses that do not have tenured faculty positions will follow campus-based policies approved by the President 

that are consistent with the intent of this Regulation. 
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of compensation must be approved by the Board of Trustees or the Board of Governors for employees of 
UNC General Administration. 

4. Retirement.   Nothing in these Regulations shall prevent a tenured faculty member from 
immediately participating in phased retirement, consistent with existing UNC policies. 

5. Coverage.  These regulations apply to Senior Academic and Administrative Officers hired on or 
after the approval date.  Employees serving as Senior Academic and Administrative Officers prior to the 
approval date remain covered under the previous regulations dated 03/21/03. 
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The University of North Carolina General Administration 
Waiver of Tuition and Fees for General Administration Employees 

I. Purpose 

 The Tuition Waiver Program provides an opportunity for eligible employees to have the tuition 
waived for up to two courses at any of the constituent institutions of The University of North Carolina per 
academic year. Participation is voluntary and courses may be taken for career development or for 
personal interest. The waiver of tuition for UNC General Administration employees is approved by the 
Board of Governors, as authorized by NC G.S. 116-143. 
 
Definitions: 
 

A. Employee —  a person who is employed by UNC General Administration on a 
permanent, recurring basis, who works 30 or more hours per week (75% time or more) for nine or 
more months per calendar year. 

B. Enrolling Institution – a constituent institution of the University of North Carolina in 
which the Employee is enrolled and receiving academic credit and to which tuition/fees would be 
paid if not covered under Tuition/Fee Waiver. 

C. Tuition – the Tuition charged for credit instruction, regardless of when the instruction 
occurs or by what means it is delivered. Campus policy must specify under what circumstances, if 
any, an Employee may receive a waiver for receipts-supported courses. Pursuant to North 
Carolina General Statute § 116-143.1(m), a full-time employee of the University of North Carolina 
who is a legal resident of North Carolina qualifies as a resident for tuition purposes irrespective of 
the length of legal residency in the State. 

D. Fees – student fees required for attendance at an institution related to credit instruction, 
regardless of when the instruction occurs or by what means it is delivered. Fees such as travel, 
laboratory, books, materials, registration fees, athletic services and parking fees are not covered 
under this policy. Not all institutions offer a fee waiver. 

E. Period of normal employment — the period of time from the start of employment 
within the University of North Carolina and ending with the satisfaction or discontinuation of the 
assignment or contract for full-time employment. 

F. Normal employment obligations — those services that the faculty or staff member is 
obligated by written or oral contract or agreement to perform for the employing institution. 

G. Academic Year — a fall semester, spring semester, and the summer semesters that 
follow, or courses taken as distance education. 

 
II. Eligibility 

In order to participate, an employee must meet the following criteria: 

 Maintain permanent employment status at 75% time (30 hours per work week) or more 
for the entire semester during which the course is taken. 

 Meet the academic requirements for admission to the course/program at the enrolling 
institution. 

 Register for courses in accordance with instructions for the program under which the 
employee is admitted.  Space must be available in the course. 

 Loss of Eligibility - If an employee’s work schedule changes to less than 30 hours per week during 
the period of attendance, or if the employee separates from permanent employment during the period of 
attendance, the employee will be billed for all or part of the tuition for the entire semester even if s/he 
officially withdraws from the course, as provided in the policies and procedures established by the 
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Cashier’s Office of the enrolling institution. However, this payment requirement shall not apply to an 
employee who is eligible under this policy at the time of enrollment in a course and is later reduced in 
force (SPA) or discontinued for budgetary reasons (EPA) prior to the completion of the course. This 
exception does not apply to the end of a time-limited or term (appointed) position. 
 
III. Program Overview 

 Tuition will be waived for any eligible employee wishing to enroll in up to two (2) courses within 
the UNC system within an academic year. Certain fees may also be waived, but shall be limited according 
to the institutional policy determined by the Board of Trustees at each university. 

Tuition may be waived for more than one course in the same academic term. Tuition waiver may 
cover such courses as regular undergraduate- and graduate-level courses, online courses, self-paced 
courses, and independent studies courses. 

Departments are encouraged to offer flexible scheduling options to accommodate employee 
participation. Courses may be taken during the employee’s work day as long as it does not interfere with 
normal employment obligations. Course attendance including lectures, meetings, labs or other activities 
associated with courses funded through the Tuition Waiver Program is not counted as work time. 

 
IV. Procedures 

Prior to the approval, commencement of a course for which Tuition and/or Fee waiver is 
requested: 

 The employee needs to follow the process of applying and being admitted to a program of 
study that is separate and apart from the Tuition Waiver process outlined herein. Each 
admissions office has its own deadlines to which the employee must adhere. 

 The employee shall complete the UNC GA Application for Tuition Waiver form for each 
course, each semester. The forms are available on the HR website at the following link 
http://www.northcarolina.edu/hr/ga/benefits/educational/Tuition_Waiver_Applicaiton
.pdf or from the Benefits Office at 910 Raleigh Road. 

 The employee shall obtain manager/supervisor approval then submit the Tuition Waiver 
request to the UNC General Administration Benefits Specialist for approval prior to the 
Tuition Waiver deadline. 

Please note:  Tuition waiver deadlines may vary from institution to institution. 
Employees are responsible for knowing the deadline applicable to the institution 
at which they are enrolled.  Tuition waiver applications must be processed and 
approved by Human Resources then forwarded to the enrolling institution by 
that institutions deadline. 

 The Benefits Specialist will verify the employee’s eligibility and will return the completed 
copy to the employee for delivery to the Enrolling Institution. 

http://www.northcarolina.edu/hr/ga/benefits/educational/Tuition_Waiver_Applicaiton.pdf
http://www.northcarolina.edu/hr/ga/benefits/educational/Tuition_Waiver_Applicaiton.pdf
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Regulations on Implementing Policy on Waiver of Tuition and Fees for 
Faculty and Staff 

 
North Carolina General Statute § 116-143(d) provides for a waiver of tuition and fees for 

faculty and staff under certain conditions. The Board of Governors has delegated to the President the 
authority to issue regulations. The following regulations are adopted. 
 
I. Definitions.  With respect to the provisions of North Carolina General Statute § 116-143(d) the 
following terms are defined: 
 

A. Employing Institution.  Employing institution shall mean a constituent institution of 
the University of North Carolina which is the employer of record, including the North 
Carolina School of Science and Mathematics, the University of North Carolina Health Care 
System, and General Administration. 

B. Enrolling Institution.  Enrolling institution shall mean a constituent institution of the 
University of North Carolina in which the employee is enrolled and receiving academic credit 
and to which tuition/fees would be paid if not covered under tuition/fee waiver. 

C. Employee.  Employee shall mean an individual who is either a faculty member or a 
staff employee, employed by an employing institution, who is eligible for participation in 
either the NC Teacher’s and State Employees’ Retirement System or the UNC Optional 

Retirement Program.1  The terms “faculty member” and “staff employee” shall include: 

1. Personnel of the United States armed forces during the time they are 
assigned under military orders to a Reserve Officer Training Corps (ROTC) program 
of a constituent institution of the University of North Carolina as a permanent change 
of  station; and 

2. Civilian personnel federally employed 30 or more hours per week on a 
continuing basis in a position adjunct to an ROTC program of a constituent 
institution of the University of  North Carolina. 

D. Tuition.  Tuition shall mean the tuition charged for credit instruction, regardless of 
when the instruction occurs or by what means it is delivered.  Campus policy must specify 
under what circumstances, if any, an employee may receive a waiver for receipts-supported 
courses.  Pursuant to North Carolina General Statute §116-143.1(m), an Employee of the 
University of North Carolina who is a legal resident of North Carolina qualifies as a resident 
for tuition purposes irrespective of the length of legal residency in the State. 

E. Fees.  Fees shall mean those student fees required for the course(s) in which the 
employee is enrolled.  Campus policy must specify under what circumstances, if any, an 
employee may receive a waiver of fees. 

F. Period of Normal Employment.  Period of normal employment shall mean that 
period of time beginning with the effective date of permanent employment as defined in 
Section I.C. above, and ending with the effective date of discontinuation of employment. 

G. Normal Employment Obligations.  Normal employment obligations shall mean those 
services that the employee is obligated to perform for the employing institution. 

                                                 
1Employees are eligible for retirement system participation if they are employed on a recurring basis (permanent   
position) for 30 or more hours per week for nine or more months per calendar year. 
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H. Year.  Year unless otherwise specified, shall mean an academic year of fall semester, 
spring semester, and the summer sessions that follow. 

II. Limitations   

 Employees of an employing institution may, during the period of normal employment enroll 
in certain courses free of charge of tuition and fees, as described in this regulation, provided the 
enrollment does not interfere with normal employment obligations.  The waiver of tuition for an 
employee shall be limited to the number of courses set out in Policy 1000.2.2.  The waiver of fees for 
an employee may be limited according to institutional policy determined by the Board of Trustees of 
each employing institution.  The employee must maintain Employee status, as defined above in 
Section I.C., during the duration of the course.  Otherwise, the employee shall be responsible for 
payment of applicable tuition and fees.  However, this payment requirement shall not apply to an 
employee who is eligible under this policy at the time of enrollment in a course and is later reduced in 
force (SPA) or separated for budgetary reasons (EPA) prior to completion of the course.  This 
exception does not apply to the end of a time limited or term position.  

III. General Fund Appropriations 
 

 Tuition-waiver enrollment of an employee shall not be counted for the purpose of receiving 
general fund appropriations. 

IV. Employing Institution Responsibility 

 The President, the Chancellor, or his or her designee shall determine that enrollment in  the 
course shall not interfere with the satisfactory performance of the employee’s normal employment 
obligations. 

V. Enrolling Institution Responsibility 

The Chancellor of the enrolling institution or designee shall determine: 

A. The employee seeking to enroll under this regulation is academically eligible for 
admission to the institution; and 

B. Space is available for the employee’s enrollment in the course. 

VI. Employee Responsibility 

Prior to the commencement of a course for which tuition and/or fee waiver is requested, the 
employee shall: 

A. Complete the application form and obtain all required approvals from the employing 
institution and/or the enrolling institution according to procedures set forth by each 
institution, and; 

B. Deliver one copy of the completed and approved application to the proper authority 
of the employing institution.  If enrolling in an institution other than the employing 
institution, the employee must provide an approved copy to the proper authority of the 
enrolling institution. 
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VII. Campus Policies and Procedures 

Each constituent institution shall establish policies and procedures, including any delegations 
of authority, consistent with these regulations and as necessary to implement the Policy on Waiver of 
Tuition and Fees.  Each employing institution shall provide to the President or his or her designee, all 
policies and procedures established pursuant to the regulations. 

VIII. Taxability 

Each constituent institution is responsible for ensuring that employees are informed about 
the possible taxability of courses and for appropriately withholding. 
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Regulations on Implementing Policy on Waiver of Tuition and Fees for 

Faculty and Staff 
                 

 North Carolina General Statute § 116-143(d) provides for a waiver of tuition and fees for faculty 
and staff under certain conditions. The Board of Governors has delegated to the presidentPresident the 
authority to issue regulations. The following regulations are adopted.  
1.              
I. Definitions.  With respect to the provisions of N.C.G.S.North Carolina General Statute § 116-
143(d) the following terms are defined: 

  
a.            "Tuition" 

A. Employing Institution.  Employing institution shall mean a constituent institution of the 
University of North Carolina which is the employer of record, including the North Carolina School 
of Science and Mathematics, the University of North Carolina Health Care System, and General 
Administration. 

B. Enrolling Institution.  Enrolling institution shall mean a constituent institution of the 
University of North Carolina in which the employee is enrolled and receiving academic credit and 
to which tuition/fees would be paid if not covered under tuition/fee waiver. 

C. Employee.  Employee shall mean an individual who is either a faculty member or a staff 
employee, employed by an employing institution, on a permanent recurring basis, who is eligible 
for participation in either the NC Teacher’s and State Employees’ Retirement System or the UNC 
Optional Retirement Programwho works 30 or more hours per week (75% time or more) for nine 
or more months per calendar year.1  The terms “faculty member” and “staff employee” shall 
include: 

  1.  Personnel of the United States armed forces during the time they are assigned 
 under military orders to a Reserve Officer Training Corps (ROTC) program of a 
 constituent institution of the University of North Carolina as a permanent change of 
 station; and 

 2.  Civilian personnel federally employed 30 or more hours per week on a 
 continuing basis in a position adjunct to an ROTC program of a constituent 
 institution of the University of  North Carolina. 

D. Tuition.  Tuition shall mean the tuition charged for credit instruction, regardless of when 
the instruction occurs or by what means it is delivered. Campus policy must specify under   Campus 
policy must specify under what circumstances, if any, an employee may receive a waiver for 
receipts-supported courses.  Pursuant to North Carolina General Statute §116-143.1(m), an  full 
time eEmployee of the University of North Carolina who is a legal resident of North Carolina 
qualifies as a resident for tuition purposes irrespective of the length of legal residency in the State. 

what circumstances, if any, a student may receive a waiver for receipts-supported courses. 
  
b.            "Fees"E. Fees.  Fees shall mean those student fees required for the 
course(s) in which the employee is enrolled.  Campus policy must specify under what 

                                                 
1 Employees are eligible for retirement system participation if they are employed on a recurring basis 
(permanent position) for 30 or more hours per week for nine or more months per calendar year. 

Redline version
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circumstances, if any, a studentn employee may receive a waiver for receipts-supported 
courses. 
  

c.             "Full-time faculty member" and "full-time staff member" shall mean a person who is 
employed by an employing institution in a permanent job position on a recurring basis and who 
works 30 or more hours per week for nine or more months per calendar year; provided, that the 
terms "full-time faculty member" and "full-time staff member" shall included (1) personnel of the 
United States armed forces during the time they are assigned under military orders to an ROTC 
program of a constituent institution of the University of North Carolina as a permanent change of 
station and (2) civilian personnel federally employed 30 or more hours per week on a continuing 
basis in a position adjunct to an ROTC program of a constituent institution of the University of 
North Carolina.fees. 

d.            "Employing institution" shall mean an institution of the University of North 
Carolina, including the North Carolina School of Science and Mathematics and the 
University of North Carolina Health Care System, which is the employer of record of the 
faculty or staff member; provided, that the General Administration shall also be an 
employing institution. 
  

e.            "F. Period of Normal Employment.  Period of normal employment" shall mean that 
period of time beginning with the undertakingeffective date of full-time permanent employment 
under written or oral contract within The University of North Carolinaas defined in Section I.C. above, 
and ending with the satisfaction or effective date of discontinuation of the contract(s) for full-time 

employment. 

  
f.             "G. Normal Employment Obligations.  Normal employment obligations" shall mean 
those services that the faculty or staff memberemployee is obligated by written or oral contract to 
perform for the employing institution. 

  
g.            "Year"H. Year.  Year unless otherwise specified, shall mean an academic year of 
fall semester, spring semester, and the summer sessions that follow, or courses taken as distance 
education. follow. 

2.            Full-time faculty members and full-time staff membersII. Limitations   

 Employees of an employing institution may, during the period of normal employment, enroll in 
certain courses free of charge of tuition and fees, all as described in this policy,regulation, provided the 
enrollment does not interfere with normal employment obligations.   The waiver of tuition for a faculty or 
staff membern employee shall be limited to not more than three the number of courses per year. set out in 
Policy 1000.2.2.  The waiver of fees for a faculty or staff member shalln employee may be limited 
according to institutional policy determined by the Board of Trustees. of each employing institution.  The 
employee must maintain permanent eEmployee status, as defined above in Section I.C., during the 
duration of the course.  Otherwise, the employee shall be responsible for payment of applicable tuition 
and fees.  However, this payment requirement shall not apply to an employee who is eligible under this 
policy at the time of enrollment in a course and is later reduced in force (SPA) or separated for budgetary 
reasons (EPA) prior to completion of the course.  This exception does not apply to the end of a time 
limited or term position.       

  
3.            Tuition-free enrollments by faculty and staff 

III. General Fund Appropriations 

Redline version
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 Tuition-waiver enrollment of an employee shall not be counted for the purpose of receiving 
general fund appropriations. 

  
4.            Prior to conferral of the privilege of waiver of tuition and/or fees the chancellor of the 
employing institution, or the chancellor's delegate, or the  

IV. Employing Institution Responsibility 

  The President, or the President’s delegate,Chancellor, or his or her designee shall make an 
administrative determinationdetermine that enrollment in  the course willshall not interfere with 
the satisfactory performance of the faculty or staff member'semployee’s normal employment obligations. 

  
5.            Prior to conferral of the privilege of tuition and/or fee waiver the chancellorV. Enrolling 
Institution Responsibility 

 The Chancellor of the enrolling institution, or the chancellor's delegate, shall make an administrative 

determination (1) that the faculty or staff member or designee shall determine: 

 A. The employee seeking to enroll under the tuition/fee waiverthis regulation is 
academically eligible for  admission to the courseinstitution; and (2) that there 

 B. Space is space available for thatthe employee’s enrollment in the course.  

  
6.             
VI. Employee Responsibility 

 Prior to the commencement of a course for which tuition and/or fee waiver is to be requested, the 
faculty or staff member to receive the waiveremployee shall: 

a.             A. Complete and have properly endorsed the application form and obtain all 
required by approvals from the employing  institution. and/or the enrolling institution according to 
procedures set forth by each institution,  and; 

  
b.            B. Deliver one copy of the completed and endorsedapproved application to: (1) the 
chancellor, or chancellor's delegate,proper authority of the employing institution; and (2) the 
chancellor, or chancellor's delegate, of theinstitution.  If enrolling in an institution if other than 
the employing institution.institution, the employee must provide an approved copy to the proper 
authority of the enrolling institution. 

  
7.            The chancellor of each 
VII. Campus Policies and Procedures 

 Each constituent institution shall establish such policies and procedures and make such, 
including any delegations of authority, consistent with these regulations, and as the chancellor 
may deem necessary or desirable to implement the faculty/staff tuition/fee waiver privilege. 
  
8.            With respect to tuition/fee waiver for staff of the General Administration, the vice 
president for human resources shall have the authority and the duty to function in all respects as 
a chancellor under these regulations. 

Redline version
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9.            The chancellors of the constituent institutions and the vice president for human resourcesPolicy 
on Waiver of Tuition and Fees.  Each employing institution shall provide to the President or his delegate 

copies of anyor her designee, all policies or and procedures they may establishestablished pursuant to these 
regulations. 
 
VIII. Taxability 

 Each constituent institution is responsible for ensuring that employees are informed about the 
possible taxability of courses and for appropriately withholding. 
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  300.1.6[R] Regulations on Administrative Separation and/or Retreat to a  
    Faculty Position [Applies to individuals who began service in a covered 
    position prior to 05/02/10] 

  300.1.6.1 Policy on Administrative Separation 

  300.1.6.2 Administrative Separation of the President and Chancellors [Applies to  
    individuals who began service in a covered position on or after  
    01/08/10] 

  300.1.6.2 Administrative Separation of the President and Chancellors [Applies to 
    individuals who began service in a covered position prior to 01/08/10] 
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  300.1.7[R] Regulation on Contacts with Covered Federal Government Officials 

  300.2  Employees Exempt for the State Personnel Act 

  300.2.1  Employees Exempt from the State Personnel Act 

  300.2.1[R] Regulations on Health Insurance Continuation When a Reduction 
    in Funding Eliminates an EPA Position 

  300.2.2  Conflicts of Interest and Commitment Affecting Faculty and Nonfaculty 
    EPA Employees 

  300.2.2.1[R] Regulations on External Professional Activities for Pay by Faculty and 
    Nonfaculty EPA Employees 

  300.2.2.2[R] Regulations for Senior Academic and Administrative Officers 
     on External Professional Activities for Pay and Honoraria 

  300.2.3[R] Regulations Governing Fraudulent Job Applications 

  300.2.4[R] Regulations on Approval of Academic Personnel Actions 

  300.2.5[G] Guidelines on Interpreting General Statute § 126-5(c1)(8): Instructional 
    and Research Staff Exempt from the State Personnel Act 

  300.2.5.1[R] Regulations on the Application of Guidelines on Interpreting General Statute 
    § 126-5(c1)(8):  Instructional and Research Staff Exempt from the State  
    Personnel Act (Guideline #300.2.5[G]) 

REPEALED 300.2.6[G] Guidelines on Reassignment of Duties of Faculty Members  

  300.2.6[G] Guidelines on Reassigned Time for Faculty 

  300.2.7[R] Regulations on Recruitment of Employees from Other Campuses Within 
    The University of North Carolina 

  300.2.8  Faculty Military Leave 

  300.2.9[R] Regulations on Interpreting the Special Annual Leave Bonus Appropriations 
    Act Provisions 

  300.2.10 Faculty Community Service Leave 

  300.2.11 Serious Illness and Disability Leave for Faculty 

  300.2.11[G] Guidelines on Serious Illness and Disability Leave for Faculty 

REPEALED 300.2.12[G] Regulations on Interpreting the 2003 Appropriations Act  

  300.2.13 Supplemental Pay Policy for Employees Exempt from the State Personnel Act 

  300.2.14 Nonsalary and Deferred Compensation 

  300.2.15 Pandemic and Communicable Disease Emergency Policy 

  300.2.16[G] Guidelines for Implementing the Governor’s Executive Order No. 11 Establishing 
    and Implementing a Flexible Furlough Program for the 2008-09 Fiscal Year  

  300.3  State Personnel 

  300.3.1[R] Regulations on Delegation of Responsibility for Classification and Compensation 
     of SPA Personnel to Constituent Institutions 

  300.3.2[R] Regulations on Establishing Consultative Bodies Representing Staff Employees and 
    Improving SPA Grievance Systems  

  300.3.3[G] Guidelines on the “Student-Employee” Exclusion from the State Personnel Act 

  300.4  Improper Relationships 
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  300.4.1  Improper Relationships Between Students and Employees 

  300.4.1.1[G] Guidelines on Implementing Improper Relationships Policy 

  300.4.2  Employment of Related Persons (Anti-Nepotism Policy) 

  300.4.2.1[G] Guidelines on Implementing Anti-Nepotism Policy 

  300.5  Political Activities of Employees 

  300.5.1  Political Activities of Employees 

  300.5.2  Implementation Policy on Political Candidacy and Officeholding 

  300.5.3  Interpretation of Policy on Political Activities of Employees 

  300.5.4  Leaves of Absence for Appointive Office 

  300.5.5  Endorsement of Candidates for Political Office by Senior Administrators 

  300.5.6 [G] Guidelines on General Assembly Candidacy and Membership 

  300.6  External Professional Activities 

REPEALED 300.6.1  External Professional Activities of Faculty and Other Professional Staff 

  300.6.1.1[R] Regulations on External Professional Activities and Honoraria 

  300.6.1.2[G] Guidelines on External Professional Activities for Faculty and Other 
    Professional Staff 

  300.7  Retirement 

  300.7.1  Optional Retirement Program 

  300.7.1.1[R] Regulations on Enrolling Senior Academic and Administrative Officers in 
    the Optional Retirement Program 

  300.7.1.2[R] Regulations on Expediting Implementation of Guidelines for Offering 
    Optional Retirement Program Enrollment to Senior Academic and  
    Administrative Officers 

  300.7.2  The University of North Carolina Phased Retirement Program 

  300.7.2.1[G] Guidelines for the Phased Retirement Program 

REPEALED 300.7.3  Implementation of Phased Retirement Program 

REPEALED 300.7.3.1[G] Guidelines on Initiation of Phased Retirement Program 

  300.7.4  Policy on Offering Roth 403(b) Accounts 

  300.8  Other Personnel Policies 

  300.8.1  Selective Service Registration of Applicants for Employment 

  300.8.2[R] Regulations on Seat Belt Use 

  300.8.3[G] Guidelines on Implementing Occupational Safety and Health Program 

  300.8.4[G] Guidelines on Reporting Misuse of State Property by State Employees 
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CHAPTER 400 

ACADEMIC PROGRAMS 

Chapter 400 
  400.1  Academic Programs 

  400.1  Policy on Academic Program Planning 

REPEALED 400.1.1  Academic Program Development Procedures  

  400.1.1[R] Regulations for Academic Program Planning and Evaluation 

  400.1.1.1[G] Guidelines for Academic Program Development 

REPEALED 400.1.1.1[R] Regulations for Planning and Conducting Degree-Related Extension and 
    Distance Education  
  
  400.1.1.2[R] RENUMBERED as 400.1.3.1[R] Regulations for the Second Academic   
    Concentration Requirement for Teacher Education Programs 

  400.1.1.2[G] Guidelines for Alternative, Online, or Distance Education Delivery of  
    Approved Degree Programs 

  400.1.1.3[G] Appendix A: Notification of Intent to Plan a New Baccalaureate or 
     Master’s Program 

  400.1.1.4[G] Appendix B: Request for Authorization to Plan a New Doctoral or 
    First Professional Degree Program 

  400.1.1.5[G] Appendix C: Request for Authorization to Establish a New Degree Program 

  400.1.1.6[G] Appendix D: Request for Authorization to Discontinue a Degree Program 

  400.1.1.7[G] Appendix F: Notification of Intent to Plan a New Distance Education 
    Degree Program 

  400.1.1.8[G] Appendix G: Request for Authorization to Establish a New Distance Education 
    Degree Program 

  400.1.1.9[G] Appendix I: Distance Education Degree Program Site Discontinuation Form 

  400.1.1.10[G] Appendix J: Request for Authorization to Participate in an Inter-institutional 
    Arrangement 

  400.1.2  Termination of Programs 

  400.1.2[R] Regulations for New Campuses, Branch Campuses and other Off-site 
    Educational Use of Facilities 

  400.1.2.1[R] Regulations on Terminating Programs 

REPEALED 400.1.3  International Programs  

  400.1.3.1[R] Regulations for the Second Academic Concentration Requirement for  
    Teacher Education Programs 

  400.1.4  The University of North Carolina Exchange Program 

  400.1.4.1[R] Regulations on Implementing The University of North Carolina 
    Exchange Program 

  400.1.5  Improving Retention and Graduation Rates 

  400.1.5.1[R] Regulations on Improving Graduation Rates 

  400.1.5.2[R] Regulations for Implementing Fifteen-Hour Average Courseload Requirement 
    for Full-Time Undergraduates 



  Revised 05/02/10 

vi 

  400.1.6  Academic Calendars 

  400.1.7  Nursing Education 

  400.1.8[R] Regulations on Use of Common Census Date for Reporting Purposes 

  400.1.9[G] Guidelines for the Use of the Continuing Education Unit (CEU) 

  400.1.10[G] Guidelines on Teacher Education Program Actions under Resolution 27 
    of the 1983 General Assembly 

  400.1.11[G] Guidelines on Contracting with Community Colleges to Offer 
    Remedial Instruction 

  400.1.12 Awarding of Joint Degrees in the University of North Carolina 

  400.1.12[R] Regulations on the Awarding of Joint Degrees in the University of North Carolina 

  400.2  Long-Range Plan 

  400.2.1  Long-Range Planning 

  400.2.1.1[R] Regulations on Long-Range Planning, 2002-2007 

  400.2.2  Accountability/Goals and Assessment Measures 

  400.3  Tenure and Teaching in the University 

  400.3.1  Tenure and Teaching in the University of North Carolina 

  400.3.1.1[G] Guidelines on Tenure and Teaching 

  400.3.2  The Tenure Regulations of the Constituent Institutions 

  400.3.3  Performance Review of Tenured Faculty 

  400.3.3.1[G] Guidelines on Performance Review of Tenure and Teaching 

  400.3.4  Monitoring Faculty Teaching Workloads 

  400.3.5  Training, Monitoring, and Evaluating Graduate Teaching Assistants 

  400.3.5.1[G] Guidelines on Training, Monitoring, and Evaluating Graduate Teaching Assistants 

  400.3.6  University Teaching Awards 

  400.3.6.1[G] Guidelines on University Teaching Awards 

  400.3.7  Extension Faculty 

  400.4  Programs Outside the University 

  400.4.1  Policy on Licensing Nonpublic Institutions to Conduct Post-Secondary 
    Degree Activity in North Carolina 

  400.4.1[R] Regulations Governing Review of Licensure for Nonpublic, Post-Secondary 
    Institutions Proposing to Open Additional Campuses or Sites in North 
    Carolina to Offer Degree Programs that Have Been Previously Licensed by 
    the Board of Governors  

  400.4.1.1 Policy of the Board of Governors of the University of North Carolina with Respect 
    to Exemption from Licensure under G.S. 116-15 of Religious Education 

  400.4.2  Establishing Fees or Licensing Nonpublic Institutions to Conduct  
    Post-Secondary Degree  Activity 

  400.4.3  Policy Establishing Standards for Organized Service and Assistance to the 
    Public Schools 
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  400.5[R] REPEALED and REPLACED in its entirety. Regulations for Planning,   
    Establishing, and Reviewing Institutes and Centers in the University of North  
    Carolina 

  400.6  Early College High Schools on UNC Campuses 

  400.6.1[R] Regulations for the Establishment of an Early College High School 
    on UNC Campuses 

 

 

CHAPTER 500 

SPONSORED PROGRAMS, RESEARCH, AND INTELLECTUAL PROPERTY 

Chapter 500 
  500.1  University Research Relations with Private Enterprise an Publication of 
    Research Findings 

REPEALED 500.1.1  Classified Information committee and Managerial Group   
    and Resolution to Exclude Certain Other Personnel  

  500.2  Patent and Copyright Policies 

  500.2.1[R] Regulations for Establishing a Copyrights and Ownership Policy 

  500.2.2[G] Guidelines on Photocopying Copyrighted Materials 

  500.3  Policy on Authorizing the President to Execute Grant Applications and  
    Assurances of Compliance with Applicable Law 

  500.4 [R] Regulations on Administering Sponsored Programs 

  500.5  University Research Facilities and Administration Receipts Reporting  
    Policy 

  500.6  University Equity Acquisitions Policy 

  500.7  University Policy on Research Misconduct 

 
 

CHAPTER 600 

FINANCIAL MATTERS, REAL PROPERTY, ENDOWMENT AND TRUST FUNDS 

Chapter 600 
  600.1  Real Property 

  600.1.1  Design, Construction, and Financing of Capital Improvement Projects 

  600.1.1.1[G] Guidelines on the Delegation of Authority to Execute Construction  
    Contracts 

  600.1.2  Selection of Bond Counsel 

  600.1.3  Leasing and Acquisition of Real Property Authority 

  600.1.4[R] Regulations on Required Clearances for Real Property Transactions 

  600.1.5  Equal Access in Construction Contracting 

  600.2  Endowments and Other Funds 

  600.2.1  Endowment Funds 

  600.2.1.1[G] Guidelines on Expanding Membership of Boards of Trustees of Institutional 
    Endowment Funds 
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  600.2.1.2[G] Guidelines on Creating and Operating Endowment Funds 

  600.2.2  Endowment Fund of the University of North Carolina Center for Public  
    Television 

  600.2.3  Distinguished Professors Endowment Trust Fund 

  600.2.4  Custody and Management of Institutional Trust Funds and Special Funds  
    of Individual Institutions 

  600.2.4.1[R] Regulations Relative to Trust Fund Legislation 

  600.2.5  Annual Financial Audits and oversight of University-Related Private  
    Foundations 

  600.2.5.1[G] Guidelines on Annual Financial Audits of University-Related Private  
    Foundations 

  600.2.5.2[R] Required Elements of University-Associated Entity Relationship 

  600.3  Special Responsibility Constituent Institutions 

  600.3.1  Selection Criteria and Operating Instructions for Special Responsibility  
    Constituent Institutions 

  600.3.2  Designation of Special Responsibility Constituent Institutions 

  600.3.3  Expenditure of Funds Generated Through Lapsed Salaries 

  600.3.4  Granting of Management Flexibility to Appoint and Fix Compensation 

  600.4  Debt Collection 

  600.4.1  Hearings Under the Setoff Debt Collection Act 

  600.4.1.1[G] Guidelines on Implementing Setoff Debt Collection Act 

  600.4.1.2[G] Guidelines on Collecting Debts Owed the State by State Employees, Officials, 
    and Legislators 

  600.5  Other Financial and Real Property Matters 

  600.5.1  Institutional Vending Facilities 

  600.5.1.1[G] Guidelines on Institutional Vending Facilities 

  600.5.2  Replacement of Lost Securities 

  600.5.3[R] Regulations on Receipt and Expenditure of Revenue from Collegiate  
    License Plates 

  600.5.4[G] Guidelines on the State Consulting Act 

  600.5.5[G] Guidelines on the Delegation of Certain Contractual Authority at UNC General 
    Administration 

  600.5.6[G] RENUMBERED as 600.6.3[G] Guidelines on Recycling 

  600.6  Environmental Policies 

  600.6.1  The University of North Carolina Sustainability Policy 

  600.6.2[R] Regulations on Developing Minimum Environmental Criteria under the 
    North Carolina Environmental Policy Act 

  600.6.3[G] Guidelines on Recycling 
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CHAPTER 700 

ADMISSIONS, MATRICULATION, AND OTHER STUDENT MATTERS 

Chapter 700 
  700.1  Undergraduate Admissions 

  700.1.1  Minimum Course Requirements for Undergraduate Admission 

  700.1.1.1[R] Regulations on Minimum Undergraduate Admission Requirements 

 
REPEALED 700.1.2  Uniform Admissions Requirements for Nonpublic School Students 
    and Home Schooled Students  

  700.1.2.1[R] Regulations on Supplemental Information about Academic Performance  
    of Nonpublic School Students and Home-Schooled Students 

  700.1.3  Out-of-State Undergraduate Enrollment 

  700.1.4[G] Guidelines on the Admission of Undocumented Aliens 

  700.2  Family Educational Rights and Privacy Act 

  700.2[R] Regulations of UNC General Administration with Respect to the Family 
    Educational Rights and Privacy Act 

  700.3  Student Governments 

  700.3.1  Policy on The University of north Carolina Association of Student  
    Governments 

  700.4  Student Conduct and Discipline 

  700.4.1  Minimum Substantive and Procedural Standards for Student   
    Disciplinary Procedures 

  700.4.2  Policy on Student Conduct 

  700.4.3[G] Guidelines on Students Disciplinary Proceedings: Meaning and Effect 
    of  “Expulsion” 

  700.5  Applicant Background Check 

  700.5.1[R] Regulations on Student Applicant Background Checks 

 
 

CHAPTER 800 

FINANCIAL AID 

Chapter 800 
  800.1  Scholarship Programs 

  800.1.1  Medical and Dental Scholars’ Program 

  800.1.1.1[G] Guidelines on Recruiting and Attracting Graduates of Meharry Medical  
    College Who Are North Carolina Residents for Whom State Financial  
    Support Was Provided by Meharry Medical College 

  800.1.2[G] Guidelines on Incentive Scholarship and Grant Program for Native  
    Americans 

  800.1.3[G] Guidelines on Implementing Incentive Scholarship Programs for Certain  
    Constitution Institutions 
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  800.1.4[G] Guidelines on Implementing Incentive Scholarship Program for Elizabeth City 
    State University 

  800.2  Selective Service Act Compliance 

  800.2.1  Selective Service Act Compliance 

  800.2.1.1[R] Regulations on Selective Service Act Registration Compliance 

  800.3  Legislative College Opportunity Program 

  800.3.1  Legislative College Opportunity Program 

  800.3.1.1[G] Guidelines on Implementing the College Opportunity Program 

  800.4  Focused Growth 

  800.4.1  Prospective Teachers Scholar Program 

  800.5  Regulation on Financial Aid Practices 

  800.5.1[R] Regulation on Financial Aid Practices 

 
 

CHAPTER 900 

RESIDENCE CLASSIFICATION 

Chapter 900 
  900  Residence Classification 

  900.1  Student Residence Classification for Tuition Purposes 

  900.2  State Residence Committee 

  900.3[G] Guidelines on Producing Catalog Statement on Residence Classification 

  900.4[G] Guidelines on the Residence Status of Students Receiving Full  
    Scholarships 

 
 

CHAPTER 1000 

TUITION AND FEES 

Chapter 1000 
  1000.1  Tuition Rates 

  1000.1.1 Establishing Tuition and Fees 

  1000.1.2 Policy on Tuition with Respect to Student Exchange Programs with  
    Institutions Abroad 

  1000.1.3 Tuition Rates for Special Talent and Graduate Nonresident Students 

  1000.1.3.1[G] Guidelines on Establishing Tuition Rates for Special Talent and Graduate 
    Nonresident Students 

REPEALED 1000.1.4[G] Guidelines on Tuition Rates for Military Personnel and Their Dependents 

  1000.1.5[G] Guidelines on Establishing Twenty-Five Percent (25%) Tuition Surcharge 

  1000.1.6[G] Guidelines on In-State Tuition for North Carolina Teachers 

  1000.2  Tuition Waivers 

  1000.2.1 Tuition Waivers for Persons at Least 65 Years Old and Certain Family of  
    Deceased or Disabled Emergency Workers 
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  1000.2.2 Waiver of Tuition and Fees for Faculty and Staff 

  1000.2.2.1[R] Regulations on Implementing Policy on Waiver of Tuition and Fees for  
    Faculty  and Staff 

  1000.2.3 The University of North Carolina General Administration Waiver of 
    Tuition and Fees for General Administration Employees 

  1000.3  Guidelines for Refunds of Tuition and Fees for Students in the Military 

  1000.3.1[G] Guidelines for Refunds of Tuition and Fees for Students Serving in the  
    Military or in Case of National Emergency 
 
 

CHAPTER 1100 

ATHLETICS 

Chapter 1100 
  1100  Athletics 

  1100.1  Intercollegiate Athletics 

  1100.2  CONSOLIDATED WITH 1100.1 Additional Policy Statement on Athletics 

  1100.3  Head Coaches’ and Athletic Directors’ Contracts 

REPEALED 1100.3.1[G] Guidelines on Employment Contracts with Head Athletic Coaches and  
    Related Issues 
 
 

CHAPTER 1200 

AFFILIATED ENTITIES 

Chapter 1200 

  1200  Affiliated Entities 

  1200.1  Establishment of the Center for Public Television 

  1200.1.1 By-laws of the University of North Carolina Center for Public Television 

REPEALED 1200.2  Establishment of North Carolina School of Science and Mathematics 

  1200.3  The University of North Carolina Center for School Leadership 
     Development 

  1200.4  Policy Authorizing the University of North Carolina Hospitals at Chapel  
    Hill to Initiate Lawsuits 

  1200.5  Policy Authorizing the Initiation of Lawsuits on Behalf of UNC Chapel  
    Hill for the Benefit of UNC Physicians and Associates and on Behalf of  
    ECU for the Benefit of ECU Medical Faculty Practice Plan 

  1200.6[R] REPLACED BY Policy 400.5[R] Regulations for Planning, Establishing, 
    and Reviewing Institutions and Centers in The University of North  
    Carolina 
 
 

CHAPTER 1300 

MATTERS OF UNIVERSITY-WIDE SIGNIFICANT 

Chapter 1300  
  1300.1  Illegal Drugs 
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  1300.2[R] Regulations on Publications and Mailing Lists 

  1300.3[R] RENUMBERED as 600.6.2[R] Regulations on Developing Minimum  
    Environmental Criteria under the North Carolina Environmental Policy Act 

  1300.4[G] Guidelines on Defining “Public Body” within the Meaning of the Open  
    Meetings Act 

  1300.5[G] Guidelines on Use of the Social Security Account Number by the  
    University 
 
 

CHAPTER 1400 

INFORMATION TECHNOLOGY 

Chapter 1400  
  1400.1  The Use of Information Technology 

 




