THE UNIVERSITY OF
NORTH CAROLINA SYSTEM

REGULATION TRANSMITTAL LETTER Transmittal # 22
February 2, 2026

Regulation Title Action

300.2.14[R] Regulation for Deferred Compensation for Chancellors Amended 1/30/26
Redline Version Attached

300.2.14.1[R Regulation for Deferred Compensation for Senior Academic Amended 1/30/26
and Administrative Officers Redine Version Attached
300.2.14.3[R Regulation for Deferred Compensation for Senior Athletic Adopted 1/30/26
Employees
300.2.22.2[R Regulation on Additional Leave Programs for EHRA Faculty Adopted 1/30/26
and Staff

The actions taken on the above regulations were reviewed and approved by the President for inclusion in the UNC
Policy Manual.

The entire UNC Policy Manual is accessible at: https://www.northcarolina.edu/apps/policy/index.php
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The UNC Policy Manual
300.2.14[R]

Adopted 06/13/13

Technical Corrections 09/29/21
Amended 07/18/22

Amended 08/02/24

Amended _/ /26

Regulation for Deferred Compensation for Chancellors

l. Purpose. The Board of Governors, pursuant to its authority to fix the compensation of the
chancellors of the constituent institutions, has authorized the participation of each chancellor in deferred
compensation in the form of annualemployer discretionary contributions to the Senior Administrative
Offlcer Retlrement Program (SAORP) a quallfled executive retlrement pIan te—eneeu—rage—the—ehaneel—te#s—
ira{administered by
; isr Offlce Paragraph IL.E. of
Section 300.2.14 of the UNC Policy Manual PoI/cy on Non-Salary and Deferred Compensation, provides
that participation and awards to SAORP accounts for the president,—subject—to—finalreview and
apprevaichancellors must be approved by the Board of Governors or, where such authority has been
specifically delegated, by the Committee on University Personnel._

1. Approvals. Chancellor eligibility and participation in the SAORP is outlined in the initial terms and
conditions of employment as approved by the Board of Governors.

lll. _ Contributions.-shall-netexceed-tenpercent{10%}-of basesalarypaid-in-

A. Annual Employer Contributions to the SAORP are discretionary and subject to the Board-
approved term sheet.

B. Supplemental Employer Contributions: The president may direct any yearand—must
deriveseolelysupplemental employer discretionary contributions to the SAORP in addition to the
Annual Employer Contributions derived from nen-statefundingseureesa Chancellors’ Incentive
Compensation Program or an Enhanced Executive Compensation Program pursuant to
paragraphs |.F and I.H of Section 200.6 of the UNC Policy Manual, Policy on Delegation of Authority
to the President. Chancellors will be immediately vested in supplemental employer contributions.

Any-contributiondis|V. Other Conditions.

A—A. Contributions are voluntary; and eentributions-may be suspended or
discontinued at the discretion of the Board of Governors or the president.

_Contributions shall not be made in any year in which the funds identified are insufficient to
support the contribution._
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B. Contributions under this regulation must always be made with non-state funds.

Other Matters.

A Effective Date. The requirements of this regulation shall be effective Septemberi;-
20240n the date of adoption of this regulation by the president.January-30,2026-

B. Relation to State and Federal Laws. The foregoing regulation as adopted by the president
is meant to supplement, and does not purport to supplant or modify, those statutory enactments
which may govern or relate to the subject matter of this regulation.

1 G.S. 116-11(4); Section 500 B of The Code.
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The UNC Policy Manual
300.2.14.1[R]

Adopted 07/18/22
Amended 08/02/24
Amended / /26

Regulation for Deferred Compensation_
for Senior Academic and Administrative Officers
Otherthan-Chancellors-orthe President

Latredustien

I Purpose. To support reeruitmentand-retention of executive-level talent by the University, the
UNC-System-Board of Governors has autherized*authorized the eligibility of any-Senior Academic and
Administrative Offieer—{SAAOOfficers (SAAOs) for deferred compensation in the form of
annualdiscretionary employer contributions to the Senior Administrative Officer Retirement Program
(SAORP), a qualified executive retirement plan administered by the UNC System Office. Pursuant to
paragraph II.E. of Section 300.2.14, Policy on Non-Salary and Deferred Compensation, of the UNC Policy
Manual, the Board has delegated approval of SAAOs to participate in the SAORP to the president. In
addition, the Board has delegated the administration of the SAORP program to the president.

Il Approvals.

A. SAAO approval to participate in the SAORP is on_the recommendation of the chancellor
with the approval of the president. The president may also approve such contributions directly

for any SAAO of the UNC System Offlce A-ny—eeﬂsfei!eueﬂt—msmu%mﬂ—that—seeks—te—make

O
O cHd CIRAS
/i

Neotification—B. The chancellormustdeliverawrittenrecommendationprocedures and templates
to request participation of an SAAQO in the SAORP will be sent by the UNC System Office to an
institution upon reguest.

. Contributions. Participating SAAOs with approval of the president fereach-SAAG-te-may
receive one or both of the following contributions te—the—ptaﬂ—\#meh—shah-nele@e—the—ﬁeueuﬁng—wems—

Pepmaissible Contrbutienrasrn-Centrisvtenste-for any fadividualerasleyeagiven vear.

A. Annual Employer Retention Contributions.: The president may direct for any participating
SAAO in the qualified executive retirement plan set forth in this regulation shal-eceur—ence

Page 1 of 3



ahnhuatyandcontributions that may not exceed ten percent (10%) of the employee’s eurrentbase
satarineffeciatthetimetheconiributienismadeby-the UNC System-Officetotal compensation
(including base salary and any performance bonus earned for that covered period). The
pPresident may set vesting terms for these contributions. Employees must complete at least
twelve months of University service prior to the receipt of any award.

contributionsB. Annual Supplemental Employer Contributions.: The president may d|rect any

incentive _compensation for participating SAAOs derived from any incentive compensation
outlined in paragraph I.H. of Section 200.6, paragraph I.F.3. of Section 300.2.14 of the UNC Policy
Manual, —-Policy on Non-Salary and Deferred Compensation, etTFhe-UNCPeolicy-Manual—or as
otherwise determined by the president. SAAOs will be immediately vested in supplemental
employer contributions.

Other Conditions.

A. Contributions are voluntary on the part of constituent institutions and/or the UNC System
Office and may be suspended or discontinued at any time and for any reason by the UNC Board
of Governors or the president. Further-contributions

B. Contributions are subject to availability of institutional funds, and no contribution shall
be aceemplishedfunded if an employee has received notice of an end of appointment and/or is
no longer currently actively employed by the institution or the UNC System Office, regardless of
prior approvals or written commitments-ef-same-. Contributions under this regulation must be
made with non-state funds.

Other Matters.

A. Effective Date. The requirements of this regulation shall be effective on the date of

adoption of this regulation by the president. September1,2024anuary-30,2026-

A—B. Relation to State and Federal Laws. The foregoing regulation as adopted by the
president is meant to supplement, and does not purport to supplant or modify, those statutory
enactments which may govern or relate to the subject matter of this regulation.
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