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AGENDA ITEM
A-2. Informational Report: President’s Delegated Personnel
Actions Report (Pursuant to POlicy 200.6).......ccceeeeeeeeeeieieeeieterierer e e st n Matthew Brody

Situation: This is an informational report provided to the Committee at each meeting
pursuant to Policy 200.6.

Background: Policy 200.6 delegates authority to the President to appoint and fix
compensation of Senior Academic and Administrative Officers and other
employees exempt from the State Personnel Act serving within the UNC General
Administration. The policy also delegates authority for approval for salary
increases of $10,000 and 10% supported by the University of North Carolina
Faculty Recruitment and Retention Fund.

Assessment: This month’s report includes the following:

UNC General Administration Appointments — State Funded Positions:

Two (2) personnel appointments at UNC General Administration which are state
funded.

Faculty Retention and Recruitment Fund Expenditures

Six (6) approved requests from Elizabeth City State University and one (1)
approved request from UNC at Asheville.

Action: This item is for information only.



UNIVERSITY OF m

NORTH CAROLINA

A SYSTEM OF HIGHER LEARNING

THE UNIVERSITY OF NORTH CAROLINA
PRESIDENT’S DELEGATED PERSONNEL ACTIONS REPORT

The following actions have been approved by the President pursuant to Policy 200.6 during the period of
September 24, 2016 to November 14, 2016:

UNC General Administration

Appointments

State-Funded Positions

Diane Horton, UNC Online Proctor Coordinator, Technology-Based Learning and Innovation,
$50,000, effective 10/19/2016

Robert Warrington, Director of Capital Planning, Finance and Budget, $100,000, effective
11/14/2016

Delegation of Authority to President for Faculty Retention and Recruitment Funds

University of North Carolina at Asheville

John Brock, Professor in Chemistry, $15,000 from the Faculty Recruitment and Retention Fund and UNC
Asheville funding the cost of benefits

(593,455 from $78,455 effective September 20, 2016)

Elizabeth City State University

Hirendranath Banerjee, Professor in Biology, $8,239 from the Faculty Recruitment and Retention Fund and ECSU
funding the cost of benefits

(577,218 from $68,979 effective September 23, 2016)

Mary-Lynn Chambers, Associate Professor in English, $11,420 from the Faculty Recruitment and Retention Fund
and ECSU funding the cost of benefits

(567,580 from $56,160 effective September 23, 2016)

Brenda Norman, Professor in Social and Behavioral Science, $5,952 from the Faculty Recruitment and Retention
Fund and ECSU funding the cost of benefits

(574,224 from $68,272 effective September 23, 2016)
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Christopher Palestrant, Professor in Music, $4,822 from the Faculty Recruitment and Retention Fund and ECSU
funding the cost of benefits

(572,939 from $68,117 effective September 23, 2016)

Jeffrey Rousch, Professor in Biology, $14,547 from the Faculty Recruitment and Retention Fund and ECSU
funding the cost of benefits

(577,218 from $62,671 effective September 23, 2016)

Kungpo Tao, Assistant Professor in Business Economics, $4,937 from the Faculty Recruitment and Retention
Fund and ECSU funding the cost of benefits

(587,446 from $82,509 effective September 23, 2016)
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