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Committee on Audit, Risk Management, and Compliance 

Committee Charter 
 
I. Background and Authority 
 
The Committee on Audit, Risk Management, and Compliance (CARMC) is a standing committee of the 
University of North Carolina Board of Governors. The committee acts on behalf of the Board of Governors 
to provide independent oversight of the University’s audit, risk management, and compliance functions 
as well as the University's internal control practices. The committee shall be supported and staffed by the 
chief of staff, the Division of Legal Affairs, internal audit/compliance staff, information technology staff, 
and safety and enterprise risk management/ compliance staff, whose roles and responsibilities shall be 
defined and described by the president. 
 
The committee also has access to other members of management and employees, and relevant 
information across the UNC System that the committee considers necessary to discharge its oversight 
responsibilities. 
 
The legislation and policies relevant to the committee’s jurisdiction and oversight responsibilities are set 
forth in Appendix A. 
 
The committee’s oversight responsibilities with respect to the UNC System Office internal audit function 
is set forth in the charter attached as Appendix B. 
 
II. Purpose 
 
The purpose of CARMC is to act on behalf of the Board to provide structured, systematic oversight of the 
University of North Carolina System’s audit, risk management, and compliance functions, as well as the 
University’s internal control practices. The committee does not exercise decision-making authority on 
behalf of the University. It is the responsibility of management at the System Office and at each 
constituent institution to maintain programs and systems of internal audit, risk management, compliance, 
ethics, legal affairs, and internal controls. The committee exercises oversight responsibilities on behalf of 
the Board as defined herein and makes reports and recommendations to the Board related to: 
 

A. The integrity of the University’s annual financial statements. 
B. The University’s systems of internal control and management practices. 
C. The internal audit function, external auditors, firms, and other providers of assurance. 
D. The University’s compliance efforts. 
E. The University’s information governance and security program. 
F. Designation of special responsibility constituent institutions. 
G. The required elements of University associated entities. 
H. Systemwide enterprise risk management and compliance processes. 
I. Campus safety and emergency operations. 

 
III. Organization 

 
The chair of the Board of Governors selects the committee members and designates the committee 
officers after evaluating the members’ collective competencies and balance of skills. As approved in The 

APPENDIX I
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Code of the University of North Carolina, the committee shall consist of voting members and be appointed 
from the membership of the other standing committees. A quorum for the committee will be a majority 
of the voting members. The CARMC members: 
 

A. Must be independent of the UNC System or associated entity management and free of any 
relationship that would impair the members’ independence. 

B. May not receive, directly or indirectly, consulting, advisory, or other fees from any of the 
constituent institutions, affiliated entities, associated entities, the UNC System Office, or outside 
contractors hired to perform special engagements. 

C. Should collectively possess sufficient knowledge of audit, finance, higher education, information 
technology, law, governance, risk, compliance, and principles of internal control in order to 
respond to regulatory, economic, reporting, and other emerging developments and needs. 

D. Must disclose any conflict of interest or appearance of conflict of interest to the CARMC chair. 
E. Are obligated to prepare for and participate in committee meetings, as provided in Section 200.7 

of the UNC Policy Manual, Policy on Duties, Responsibilities, and Expectations of Board Members. 
 
IV. Meetings 

 
The committee shall meet no fewer than four times a year. The committee will invite, when needed, the 
president of the University, the chancellors of the constituent institutions, external and internal auditors, 
representatives of the Office of State Auditor, and others to attend the meetings and provide pertinent 
information as required and requested. The committee will communicate its information requirements, 
including the nature, extent, and timing of information. The committee expects all communication with 
UNC System staff, as well as external assurance providers, to be direct, open, and complete. 
 
The committee chair will collaborate with the president, the chief of staff, general counsel, vice president 
for safety and enterprise risk management, and chief audit officer to establish a work plan that ensures 
the responsibilities of CARMC are property scheduled and carried out. Meeting agendas and related 
materials will be prepared and provided in advance to members. Minutes will be prepared in accordance 
with applicable requirements. 
 
V. Education 
 
The president and the designated committee staff are responsible for providing the committee with 
educational resources related to auditing, compliance, risk management, accounting principles and 
practices, legal and regulatory requirements, and other information that the committee may require. The 
University’s vice president for safety and enterprise risk management, chief audit officer, chief of staff, 
and the general counsel will assist the committee in maintaining literacy in the appropriate areas related 
to the committee’s function. 
 
VI. Duties and Responsibilities 
 
The following shall be the principal duties and responsibilities of this committee: 
 

A. General 
 
1. Adopt and annually update a formal committee charter describing the committee’s 

responsibilities and operating procedures for approval by the Board of Governors. The 



                                                                                                   
Committee on Audit Risk Management, and Compliance 

 

CARMC Committee Charter   Page 3 of 5 

operating procedures shall describe the scope of the duties and responsibilities of the 
committee, the structure of the University’s functions within the committee’s oversight 
responsibilities, and the basic responsibilities of management with respect to each function. 

2. As needed, recommend for approval by the Board of Governors and issuance by the president 
annual guidance, initiatives, and areas of focus for the relevant committees of the board of 
trustees of the constituent institutions in the areas of internal audit, risk management, and 
compliance. 

3. Hold meetings in accordance with the requirements of the Open Meetings Act. 
4. Report committee oversight activities to the Board of Governors, along with advice and 

recommendations as the committee may deem appropriate. 
5. Oversee, authorize, and/or hear reports concerning investigations into any matters within the 

committee’s scope of oversight responsibility. The committee will ordinarily expect 
management to conduct investigations within its oversight responsibility. When deemed 
necessary by the Board of Governors on the committee’s recommendation, the committee 
may authorize independent auditors and others to conduct investigations and deliver reports. 

6. Review and monitor implementation of management’s response to recommendations by 
internal and external audit or other assurance providers. 

7. Review and/or recommend policies to the Board that support the internal audit, risk 
management, governance, compliance functions. 

8. Consider and advise regarding the effectiveness of the University’s internal control system in 
responding to risks, including information technology governance and security. 

9. Perform other oversight responsibilities assigned by the Board of Governors. 
 

B. Financial Statements. Management is responsible for the preparation, presentation, and integrity 
of the University’s financial statements and for the appropriateness of the accounting, internal 
control, and reporting policies used by the University. The Office of State Auditor currently 
conducts the annual audits of the University’s financial statements, which includes financial 
statement audits of each of the constituent institutions and the UNC System Office. The following 
shall be the principal duties and responsibilities of the committee regarding the financial 
statements of the University, including its constituent institutions: 
 
1. Receive an annual overview from the State Auditor or a designated representative regarding 

the annual audits (financial and compliance) of the constituent institutions. Review the results 
of the UNC System Office’s independent financial statement audit by the State Auditor, 
including any difficulties encountered and reportable issues. 

2. Resolve any differences between management and the State Auditor regarding financial 
reporting and other matters. 
 

C. External Audits/Outside Auditors. In addition to the annual financial statement audits (noted 
above), the Office of State Auditor conducts federal compliance audits of select institutions on an 
annual basis, and may, on occasion, conduct other audits or investigations of the University. Other 
external auditors may also be engaged by the UNC System Office or by the constituent institutions 
for particular projects and matters. With respect to any such external audits, the committee’s 
responsibilities are as follows: 
 
1. Review significant audit-related communications from the Office of the State Auditor or, as 

necessary, other external audit groups or firms with respect to the University and the 
constituent institutions. Meet separately with the external auditors or firms, if necessary, to 
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discuss sensitive and any other matters that the committee or auditor believes should be 
discussed privately. 

2. Review reports on the progress of implementing approved management action plans and 
audit recommendations resulting from completed audit engagements. 

3. Be available to meet during the year with external auditors (the State Auditor, engaged CPA 
firm, or audit staff) for consultation purposes or to discuss the auditor’s judgment about the 
quality, not just the acceptability, of any accounting principles and underlying estimates in 
the preparation of a financial statement or other matters required to be communicated to 
the committee under generally accepted auditing standards. 

4. Receive audit reports in those matters where the Board of Governors or the president 
authorizes or requests an external audit or other independent review. 

5. Where needed and appropriate, as determined by the president, chief audit officer, or the 
general counsel, receive audit reports in those matters where a board of trustees or the 
chancellor/executive director of a constituent institution or affiliated entity authorizes or 
requests an external audit or other independent review. 
 

D. Internal Audit 
 
1. Receive and review an annual summary of the internal audit plans submitted by each 

constituent institution and the UNC System Office. 
2. Receive and review an annual summary of the internal audit activities overseen by the audit 

committee of each constituent institution’s board of trustees. This report will incorporate a 
summary of audits, reviews, investigations, or special assignments completed by the internal 
audit department of each constituent institution and the UNC System Office and will note 
material reportable conditions and the status of their resolution. In addition, the annual 
summary will affirm that the structure of each internal audit function across the UNC System 
aligns with legislative requirements. 

3. Serve as the audit committee for the UNC System Office’s internal audit function. The 
committee’s oversight is defined in the charter for the UNC System Office internal audit 
function as set forth in Appendix B. 

4. The UNC System Office chief audit officer’s appointment or termination shall be by the 
president, after consultation and concurrence of the chair. The chair should be provided 
adequate information, such as job description, candidate’s qualifications, and performance 
evaluation results, prior to discussion with the president. The chair may also be consulted in 
the plans to replace the chief audit officer upon the pending retirement or removal of the 
current chief audit officer. 
 

E. Risk Management and Compliance. It is the responsibility of management, rather than the 
committee and its members, to ensure adherence to laws, regulations, and policies. The 
responsibilities of the committee regarding the University’s risk management and compliance 
activities are as follows: 
 
1. Support the efforts, establishment of, and collaboration among the risk management and 

compliance programs within the University, including recommending to the Board University-
wide policies regarding internal audit, enterprise risk management, and compliance. 

2. Receive regular reports concerning enterprise risk management and compliance activities 
from enterprise risk management, the general counsel, chief audit officer, and senior officers. 
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3. Provide general oversight of the University’s adherence to laws, regulations, and policies that 
pertain to University operations. Review the programs and policies of the University designed 
by management to assure compliance with applicable laws and regulations. 

4. When necessary and appropriate, meet privately with the general counsel and/or senior 
management to discuss any matter that the committee or the general counsel and/or senior 
management believes should be discussed privately. 

5. Coordinate with other Board committees as appropriate on risk management and compliance 
matters. 
 

F. Other Responsibilities 
 
1. As necessary, monitor the audit finding resolution requirements for special responsibility 

constituent institutions. 
2. Review a summary of the annual financial audit reports of the University’s major associated 

entities. 
3. Review the required elements of a University-associated entity relationship. 
4. Provide oversight of the UNC System information governance and security program. 
5. Oversee management’s procedures for the prevention and detection of fraud to ensure 

appropriate antifraud programs and controls are in place to identify potential fraud and to 
take appropriate action if fraud is detected. 

6. Consult with the general counsel to review legal matters that may have a significant impact 
on a financial statement, overall financial performance, enterprise risk management, or 
compliance with applicable state, local, or federal laws and regulations. Review and provide 
advice on systems, practices, policies, and standards of ethical conduct. 

7. Take other actions, as necessary, to ensure that risk exposures are identified and properly 
managed to assure the integrity of the finances, operations, and controls of the University. 
These actions include reviewing the established governance processes and advising on related 
policies and procedures that should be in place. 

 
The committee may modify or supplement these duties and responsibilities as needed. 
 
The committee shall have the authority, subject to the restrictions and requirements of state law, to 
engage independent counsel or other advisors as necessary to carry out its duties in accordance with state 
rules and regulations. The committee may also request a supplemental review or other audit procedures 
by internal audit, the State Auditor, or other advisors when the circumstances dictate that further review 
is required. The UNC System Office shall provide appropriate funding, as determined by the committee, 
for payment to advisors employed by the committee. 
 
The committee shall annually review and assess the adequacy of the committee charter, with the 
assistance of staff at the UNC System Office. The committee chair will confirm annually that the relevant 
responsibilities in this charter have been carried out. 
 
 
 
_____________________________________________________________________________________ 
Mark Holton, Chair     Date 
 
History: Approved July 23, 2020, September 2021, September 2022. 
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UNIVERSITY OF NORTH CAROLINA SYSTEM OFFICE 
 

Internal Audit Charter 
 

 

A. Purpose, Mission, and Scope of Work 
 
The purpose of internal audit is to The strengthen the University of North Carolina System OfficeOffice’s (UNC 
System Office) is required to establish a program of internal auditing pursuant to G.S. 143-746. The UNC System 
Office's internal audit function shall be accountable to the Board of Governors throughability to create, protect, 
and sustain value by providing the Committee on Audit, Risk Management,board and Compliance (CARMC) and 
the president.management with 
The purpose of internal audit is to provide independent, risk-based, and objective assurance, advice, insight, and 
foresight. 
 

B. Mission and consulting services to add value and improve operations of the UNC System Office.  
 

The mission of internal audit is to enhance and protect organizational value by providing risk-based and objective 
assurance, advice, and insight. Internal audit helps the UNC System Office accomplish its objectives by bringing a 
systematic, disciplined approach to evaluate and improve the effectiveness of risk management, internal control, 
compliance, and governance processes. It provides a central point for coordinating oversight of activities that 
promote accountability, integrity, efficiency, and compliance. 
 
B. Standards of Internal Auditing 

The internal audit function strives to govern itself by adheringenhances the UNC System Office’s: 
 

1. Successful achievement of its objectives. 
2. Governance, risk management, and control processes. 
3. Decision-making and oversight. 
4. Reputation and credibility with its stakeholders. 
5. Ability to serve the public interest. 

 
Commitment to Adhering to the Global Internal Audit Standards 

The internal audit function will adhere to the mandatory elements of The Institute of Internal 
Auditors'Auditor’s (IIA’s) International Professional Practices Framework, which includes the Core Principles 
for the Professional Practice of Internal Auditing, the Code of Ethics,are the InternationalGlobal Internal Audit 

Standards for the Professional Practice of Internal Auditing (Standards), and the Definition of Internal 
Auditing.and Topical Requirements. The chief audit officer reportswill report periodically to the Board of 

Governors through the Committee on Audit, Risk Management, and Compliance (CARMC) and senior 
management and CARMC regarding internal audit'saudit’s conformance towith the Code of Ethics and the 
Standards. 
As applicable, the following, which will also be used to guideassessed through a quality assurance and 
improvement program. 
 
The UNC System Office’s internal audit operations: The function is most effective when: 
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1. Internal auditing is performed by competent professionals in conformance with The IIA’s Global Internal 

Audit Standards (Standards), which are set in the public interest. 
2. The internal audit function is independently positioned with direct accountability to the Board of 

Governors. 
3. Internal auditors are free from undue influence and committed to making objective assessments. 

 

C. Mandate 
 

The UNC System Office is required to establish a program of internal auditing pursuant to North Carolina General 
Statute § 143, Article 79, which requires the UNC System Office to have an internal audit function that complies 
with Standards issued by the Institute offor Internal Auditors' implementation and supplemental 
guidance;Auditors, or if appropriate, Government Auditing Standards issued by the Comptroller General of the 
United States; relevant state and University policies and procedures; and. This law also established the Council of 
Internal Auditing with authority to establish internal audit function's standard operating procedures manual.key 
performance indicators.  
 
C. Authority 
 

The chief audit officer will report functionally to CARMC and administratively (i.e., day-to-day operations} to the 
president or the president's designee. To establish, maintain, and assure that the LINC System Office's internal 

audit function has sufficientfunction’s authority to fulfillis created by its duties, CARMC will: 
 

1. Review and approve the internal audit charter, ensuring it accurately reflects the internal audit function's 
purpose,direct reporting relationship to the CARMC. Such authority, and responsibility. 
 

2. Review and approve the risk-based internal audit plan. 
 

3. Review internal audit reports and communications with management, as well as management's corrective 
actions. If necessary, review and resolve any significant difficulties or disagreements on audit-related 
matters. 
 

4. Review periodic summaries regarding the status and/or results of audit activities in relation to the plan, 
approve any significant deviations to the audit plan, and assure the internal audit function has appropriate 
budget and resources. 

 

5. Confirm and assure the independence of the internal audit function. The CARMC will make appropriate 
inquiries of management and the chief audit officer to assure there is no inappropriate scope or resource 
limitations or restrictions placed on the auditors work. 
 

6. Monitor the effectiveness of the internal audit function, including the efforts made to comply with The 
Institute of Internal Auditors' International Standards allows for the Professional Practice of Internal Auditing 
{Standards), the Code of Ethics, and compliance with the internal audit charter. The CARMC will ensure the audit 
function has a quality assurance and improvement program, review assessment results, and monitor 
implementation of recommended improvements. 
The chief audit officer will have unrestricted access to and communicate and interact directly with CARMC on 
significant matters including in private meetings without management present.the Board of Governors.  
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The Committee on Audit, Risk Management, and Compliance (CARMC) authorizes the internal audit function to: 
1. Have full, free, and unrestricted access to all functions, data, records, information, physical property, and 

personnel pertinent to carrying out any engagement, subject to compliance with the North Carolina 
General Statutes and accountabilitythe performance of internal audit activities and responsibilities. 
Internal auditors are accountable for confidentiality and safeguarding records and information. 

2. Allocate resources, set frequencies, select subjects, determine scopes of work, apply the techniques 
required, and issue communications to accomplish auditthe function’s objectives, and issue reports..  

3. Obtain assistance from the necessary assistance of personnel in units of the UNC System Office where 
audits are performed, as well asand other specialized services from within or outside the UNC System 
Office, in order to complete an engagementinternal audit services. 
 

Organizational Position, Independence, and Reporting Relationships  
The chief audit officer reports functionally to the CARMC and administratively (i.e., day-to-day operations) to the 
president or the president’s designee. The chief audit officer is positioned at a level in the UNC System Office that 
enables internal audit services and responsibilities to be performed without interference from management, 
thereby establishing the independence of the internal audit function. This positioning provides the organizational 
authority and status to bring matters directly to senior management and escalate matters to the CARMC, when 
necessary, without interference and supports the internal auditors’ ability to maintain objectivity. 
 
The chief audit officer will report annually to the CARMC and senior management on the organizational 
independence of the internal audit function. If the governance structure does not support organizational 
independence, the chief audit officer will document the characteristics of the governance structure limiting 
independence and any safeguards employed to achieve the principle of independence. The chief audit officer will 
also report per occurrence, any interference internal auditors encounter related to the scope, performance, or 
communication of internal audit work and results. The disclosure will include communicating the implications of 
such interference on the internal audit function’s effectiveness and ability to fulfill its mandate. 
 
Changes to the Mandate and Charter  
Circumstances may justify a follow-up discussion between the chief audit officer, the CARMC, and senior 
management on the internal audit mandate or other aspects of the internal audit charter. Such circumstances 
may include but are not limited to: 
 

1. A significant change in the Global Internal Audit Standards. 
2. A significant reorganization within the UNC System Office. 
3. Significant changes in the chief audit officer, the CARMC, and/or senior management. 
4. Significant changes to the UNC System Office’s strategies, objectives, risk profile, or the environment in 

which it operates. 
5. New laws or regulations that may affect the nature and/or scope of internal audit services. 

 

D. CARMC Oversight 
 

To establish, maintain, and ensure that the UNC System Office’s internal audit function has sufficient authority to 
fulfill its duties, the CARMC will: 
 

1. Review the internal audit charter annually with the Director of Internal Audit and discuss: 

• Changes affecting the UNC System Office, such as the employment of a new chief audit officer or 
changes in the type, severity, and interdependencies of risks to the UNC System Office. 
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• The appropriate authority, role, responsibilities, scope, and services (assurance and/or advisory) of 
the internal audit function. 

• Ensuring the chief audit officer has unrestricted access to and communicates and interacts directly 
with the CARMC, including in private or closed sessions without senior management present. 

• Other topics that should be included in the internal audit charter. 

• The “essential conditions,” described in the Global Internal Audit Standards, which establish the 
foundation that enables an effective internal audit function. 

2. Approve the internal audit function’s charter, which includes the internal audit mandate and the scope 
and types of internal audit services. 

3. Approve the risk-based internal audit plan. 
4. Review and provide input to the internal audit function’s human, technology, and financial resources. 
5. Provide input to senior management on the appointment and removal of the chief audit officer, ensuring 

adequate competencies and qualifications and conformance with the Global Internal Audit Standards. 
6. Review and provide input to senior management on the chief audit officer’s performance. 
7. Receive communications from the chief audit officer about the internal audit function including its 

performance relative to its plan and results of annual quality assurance and improvement program 
activities. 

8. Make appropriate inquiries of senior management and the chief audit officer to determine whether scope 
or resource limitations are inappropriate. 

 

E. Chief Audit Officer Roles and Responsibilities 
 

Ethics and Professionalism 
The chief audit officer will ensure that internal auditors: 

1. Conform with the Global Internal Audit Standards, including the principles of Ethics and Professionalism: 
integrity, objectivity, competency, due professional care, and confidentiality. 

2. Understand, respect, meet, and contribute to the legitimate and ethical expectations of the UNC System 
Office and be able to recognize conduct that is contrary to those expectations. 

3. Encourage and promote an ethics-based culture in the UNC System Office. 
4. Report organizational behavior that is inconsistent with the UNC System Office’s ethical expectations, as 

described in applicable policies and procedures. 
 
D. Objectivity 
 
The chief audit officer will ensure that the internal audit function remains free from all conditions that threaten 
the ability of internal auditors to carry out their responsibilities in an unbiased manner, including matters of audit 
selection, scope, procedures, frequency, timing, and report content.communication. If the chief audit officer 
determines that independence or objectivity may be impaired in fact or appearance, the details of the 
impairment will be disclosed to appropriate parties. 
 
Internal audit will exhibit the highest level of professional objectivity in gathering, evaluating, and 
communicating information about the activity or process being examined. In addition, a balanced assessment will 
be made of all the relevant facts and circumstances, and the internal audit function will take precautions to avoid 
being unduly influenced by personal interests or others in forming professional judgments. 
Internal auditors will maintain an unbiased mental attitude that allows them to perform engagements objectively 
such that they believe in their work product, do not compromise quality, and do not subordinate their judgment 
on audit matters to others, either in fact or appearance. 
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Internal auditors will have no direct operational responsibility or authority over any of the activities auditedthey 
review. Accordingly, internal auditors will not implement internal controls, develop procedures, install systems, 
prepare records, or engage in any other activityactivities that may impair their judgment. Internal auditors will 
not, including: 
 

1. AssessAssessing specific operations for which they had direct responsibility within the previous year. 
 
2. Perform anyPerforming operational duties for the UNC System Office or its affiliates. 

 

3. InitiateInitiating or approveapproving transactions external to the internal audit function. 
4. Directing the activities of any UNC System Office employee that is not employed by the internal audit 

function, except to the extent that such employees have been appropriately assigned to internal audit 
teams or to assist internal auditors. 

3.  
Where the chief audit officer has or is expected to have roles and/or responsibilities that fall outside of internal 
auditing, necessary disclosures and/or safeguards will be established to limit impairments to independence and 
objectivity. Internal auditors will:Any long-term non-audit roles and responsibilities assigned to the chief audit 
officer will require approval by the president and CARMC. 
 
Internal auditors will: 
 

1. Disclose any impairmentimpairments of independence or objectivity, in fact or appearance, to appropriate 
parties. 

2. Disclose any interference and related implications in determining the scope of internal auditing, performing work, 

and/or communicating results.Secure external audit services, as needed, to review any matters of which the 
chief audit officer has direct responsibilities and share the results with the appropriate parties. 

2. Exhibit professional objectivity in gathering, evaluating, and communicating information. 
3. Make balanced assessments of all available and relevant facts and circumstances. 
4. Take necessary precautions to avoid conflicts of interest, bias, and undue influence. 

 
Managing the Internal Audit Function 
The chief audit officer will confirm to CARMC, athas the responsibility to: 
 

At least annually, the organizational independence of the develop a risk-based internal audit function. 

E.A.   plan that considers the input of the Scope of Internal Audit Activities 
The scope of internal audit activities encompasses, but is not limited to, objective examinations of evidence for 
the purpose of providing independent assessments to CARMC, management, and outside parties on the adequacy 
and effectiveness of governance, risk management, compliance, and control processes for the UNC System Office. 
Internal audit assessments include evaluating whether: 

1. Risks relating to the achievement of the LINC System Office's strategic objectives are 
appropriately identified and managed. 

2. The actions of officers, directors, employees, and contractors are in compliance with policies, 
procedures, and applicable laws, regulations, and governance standards. 

3. The results of operations or programs are consistent with established goals and objectives. 

4. Operations or programs are being carried out effectively and efficiently, and the results are 
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consistent with established goals and objectives. 
5.1. Established processes and systems enable compliance with the policies, procedures, laws, and regulations 

that could significantly impact the UNC System Office. 

6. Information (i.e., financial, managerial, and operational) and the means used to identify, 
measure, analyze, classify, and report such information are reliable and have integrity. 

7. Resources are acquired economically, used efficiently, and adequately protected. 

8. Significant legislative or regulatory issues impacting the LINC System Office are recognized and 
addressed appropriately. 

 
The chief audit officer will report periodically to senior management and CARMC regarding: 

1. The internal audit function's purpose, authority, and responsibility. 

2. The internal audit function's plan and performance relative to its . Discuss the plan. 

3. The internal audit function's conformance with the Institute of Internal Auditors' Code of 
EthicsCARMC and Standards, and action plans to address any significant conformance issues. 

4. Significant risk exposures and control issues, including fraud risks, governance issues, and other 
matters requiring the attention of, or requested by, CARMC. 

5. Results of audit engagements or other activities. 

6. Resource requirements. 

7. Any response to risk bysenior management that may be unacceptable to the UNC System Office. 

The chief audit officer will strive to coordinate activities, where possible, and consider relying upon the work of 
other internal and external assurance and consulting service providers to avoid duplication and provide optimal 
audit services. 
The internal audit function may perform advisory and related services to management, the nature and scope of 
which will be agreed upon, provided the internal audit function does not assume management responsibility. 
Opportunities for improving the efficiency of governance, risk management, and control processes may be 
identified and will be communicated to the appropriate level of management. 

 
F. Responsibility 

The chief audit officer has responsibility for audit and non-audit activities. Related to audit activities: 
1. Develop a flexible annual audit plan using appropriate risk-based methodology and consider information 

security and any risks or control concerns identified by management. The chief audit officer will and 
submit the plan to the president and CARMC for review and approval.  

2. Communicate to senior management and CARMC the impact of resource limitations on the internal audit 
plan to the CARMC and senior management. 

3. Review and adjust the internal audit plan, as necessary, in response to changes in the UNC System 
Office'sOffice’s business, risks, operations, programs, systems, and controls. Any significant deviation 
from the approved audit plan will be communicated to the president and CARMC. 

4. Ensure the internal audit plan is executed, including the establishment of objectives and scope, the 
assignment of appropriate and adequately supervised resources, the documentation of work programs and 
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testing results, and the communication of engagement results with applicable conclusions and 
recommendations to appropriate parties. When applicable, internal audit will prepare a written report that 
communicates the engagement's objective, scope, significant results, recommendations, and 
management's responses. 

5. When necessary, assist or conduct the investigation of alleged significant noncompliance and control 
deficiencies, as well as suspected misuse, fraud, or abuse within the UNC System Office, and share the 
results with the president, CARMC, and the appropriate levels of management. 

6. When necessary, for any internal or external audit recommendations, solicit corrective actions from 
management that describe planned actions, including an anticipated timetable for completion or an 
explanation for any recommendations that will not be implemented. After an appropriate period of time, 
internal audit will follow up on engagement findings and corrective actions, and report periodically to senior 
management and CARMC the status of management's corrective actions, including any corrective actions 
not effectively implemented. 

7. Ensure the principles of integrity, objectivity, confidentiality, and competency are applied and upheld. 
4. Communicate with the CARMC and senior management if there are significant interim changes to the 

internal audit plan. 
5. Ensure internal audit engagements are performed, documented, and communicated in accordance with 

the Global Internal Audit Standards, relevant laws, and UNC System Office policies.  
6. Follow up on engagement findings and confirm the implementation of recommendations or action plans 

and communicate the results of internal audit services periodically to the CARMC and senior management.  
8.7. Ensure the internal audit function collectively possesses, or obtains, and maintains sufficient  the 

knowledge, skills, and other competencies and qualifications needed to meet the requirements of the 
Global Internal Audit Standards and fulfill the internal audit chartermandate. 

9.8. Ensure Identify and consider trends and emerging issues that could impact the UNC System Office are 
considered and communicatedcommunicate to the CARMC and senior management and CARMC as 
appropriate. 

10. EnsureConsider emerging trends and successful practices in internal auditing are considered. 
11.1. Establish and ensure adherence to policies and procedures designed to guide the internal audit 

function and compliance with requirements set forth by the North Carolina Council of Internal Auditing. 
9. . 
10. Establish and ensure adherence to methodologies designed to guide the internal audit function. 
12.11. Ensure adherence to the UNC System Office'sOffice’s relevant policies and procedures unless such 

policies and procedures conflict with the internal audit charter. or the Global Internal Audit Standards. 
Any such conflicts will be resolved or otherwise documented and communicated to the CARMC and senior 
management and CARMC. 

12. EnsureCoordinate activities and consider relying upon the work of other internal and external providers 
of assurance and advisory services. If the chief audit officer cannot achieve an appropriate level of 
coordination, the issue must be communicated to senior management and if necessary escalated to the 
CARMC. 

 
Communication with the CARMC and Senior Management 
The chief audit officer will report to the CARMC and senior management regarding: 
 

1. The internal audit function’s mandate. 
2. The internal audit plan and performance relative to its plan. 
3. Internal audit budget and resource requirements. 
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4. Significant revisions to the internal audit plan and budget.  
5. Potential impairments to independence, including relevant disclosures as applicable.  
6. Results from the quality assurance and improvement program, which include the internal audit function’s 

conformance of with The IIA’s Global Internal Audit Standards and action plans to address the internal 
audit function’s deficiencies and opportunities for improvement. 

7. Significant risk exposures and control issues, including fraud risks, governance issues, and other areas of 
focus for the CARMC that could interfere with the achievement of the UNC System Office’s strategic 
objectives. 

8. Results of assurance and advisory services. 
13.9. Management’s responses to risk that the internal audit function with the Standards, with the 

following qualifications:determines may be unacceptable or acceptance of a risk that is beyond the UNC 
System Office’s risk appetite. 

 

• If the internal audit functionan error or omission within a written communication is prohibited by 
law or regulation from conformance with certain parts of the Standardsidentified, the chief audit 

officer will ensure appropriate disclosures and will ensure conformance with all other parts of the 
Standards. 

• If the Standards are used in conjunction with requirements issued by other authoritative bodies, the chief 
audit officer will ensure that the internal audit function conforms with the Standards, evenconsult with the CARMC 
Chair to determine if the internal audit function also conforms with the more restricted requirements of the other 
authoritative bodies.correction is needed.  

14. In support of the Council of Internal Auditing's desire to increase the capacity of resources available to 
the internal audit community across the University and state government, manage the Internal Audit 
Internship Program. 

Non-Audit Activities: 

1. Develop and manage meetings, conferences, and training sessions, as well as helping to foster 
collaboration across the University System. 

2. Work with the constituent institutions, as well as UNC System Office leadership, advising on enterprise 
risk management processes. 

 
G. Quality Assurance and Improvement Program 
The internalchief audit functionofficer will develop, implement, and maintain a quality assurance and 
improvement program that covers all aspects of the internal audit function. The program will include an 
evaluationexternal and internal assessments of the internal audit function'sfunction’s conformance with the 
Global Internal Audit Standards and an evaluation of whether internal auditors apply The Institute of Internal 
Auditor's Code of Ethics. The program will also , as well as performance measurement to assess the efficiency 
and effectiveness of the internal audit functionfunction’s progress toward the achievement of its objectives and 
promotion of continuous improvement. The program also will assess, if applicable, compliance with laws and 
identify/or regulations relevant to internal auditing. Also, if applicable, the assessment will include plans to 
address the internal audit function’s deficiencies and opportunities for improvement.  
The  
Annually, the chief audit officerexecutive will communicate towith the CARMC and senior management onabout 
the internal audit function'sfunction’s quality assurance and improvement program, including significantthe 
results of internal assessments (both ongoing monitoring and periodic self-assessments) and external assessments. 
External assessments will be conducted at least once every five years by a qualified, independent assessor or 
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assessment team from outside the UNC System Office; qualifications must include at least one assessor holding 
an active Certified Internal Auditor credential. 
 
Other Responsibilities 
The chief audit officer has responsibility for the following audit-related activities: 
 

1. Establish and ensure adherence to policies and procedures designed to guide the internal audit function 
and compliance with requirements set forth by the North Carolina Council of Internal Auditing. 

2. Serve as the primary liaison for campus chief audit officers to the UNC System Office and to CARMC. 
3. Serve as a primary liaison from the University to the Office of State Auditor and the Central Office of 

Internal Audit on audit-related matters. 

 
F. Scope of Internal Audit Activities 
 

The scope of internal audit services covers the entire breadth of the organization, including all the UNC System 
Office’s activities, assets, and personnel. The scope of internal audit activities also encompasses but is not limited 
to objective examinations of evidence to provide independent assurance and advisory services to the CARMC and 
management on the adequacy and effectiveness of governance, risk management, and control processes for the 
UNC System Office. 
  
The nature and scope of advisory services may be agreed with the party requesting the service, provided the 
internal audit function does not assume management responsibility. Opportunities for improving the efficiency of 
governance, risk management, and control processes may be identified during advisory engagements. These 
opportunities will be communicated to the appropriate level of management. Opportunities for improving the 
efficiency of governance, risk management, and control processes may be identified and will be communicated to 
the appropriate level of management. 
 
Internal audit engagements may include evaluating whether:  
 

1. Risks relating to the achievement of the UNC System Office’s strategic objectives are appropriately 
identified and managed. 

2. The actions of the UNC System Office’s officers, directors, management, employees, and contractors or 
other relevant parties comply with the UNC System Office’s policies, procedures, and applicable laws, 
regulations, and governance standards. 

3. The results of operations and programs are consistent with established goals and objectives. 
4. Operations and programs are being carried out effectively, efficiently, ethically, and equitably. 
5. Established processes and systems enable compliance with the policies, procedures, laws, and regulations 

that could significantly impact the UNC System Office. 
 
 

 
6. The integrity of information and the means used to identify, measure, analyze, classify, and report such 

information is reliable. 
7. Resources and assets are acquired economically, used efficiently and sustainably, and protected 

adequately. 
 

 



Appendix B 

Page I 10 Internal Audit Charter 

Appendix B 

 

Internal Audit Charter  P a g e  | 10 

 
 
 
 
 
 
 
 
 
 
Acknowledgements/Signatures 
 
 
 

_____________________________________________ ____________________ 
Jennifer Myers, Chief Audit Officer    Date 
 
 
 

 

 
_____________________________________________ ____________________ 
Mark Holton, CARMC Chair    Date 
 
 
 
 

 
_____________________________________________ ____________________ 
Peter Hans, President     Date 
 
 
 
 
 
 
 
 
 
 
 
History of revisions and approvals: 
August 2013 (first date tracked in the history), February 2015, May 2015, April 2016, March 2017, May 2018, July 2020, September 2021, 
September 2022, November 2024 



Appendix B 
 

 

Internal Audit Charter  P a g e  | 1 

 
UNIVERSITY OF NORTH CAROLINA SYSTEM OFFICE 

 
Internal Audit Charter 

 
A. Purpose 
 
The purpose of internal audit is to strengthen the University of North Carolina System Office’s ability to create, 
protect, and sustain value by providing the board and management with independent, risk-based, and objective 
assurance, advice, insight, and foresight. 
 
B. Mission 
 
The mission of internal audit is to enhance and protect organizational value by providing risk-based and objective 
assurance, advice, and insight. 
 
The internal audit function enhances the UNC System Office’s: 
 

1. Successful achievement of its objectives. 
2. Governance, risk management, and control processes. 
3. Decision-making and oversight. 
4. Reputation and credibility with its stakeholders. 
5. Ability to serve the public interest. 

 
Commitment to Adhering to the Global Internal Audit Standards 
The internal audit function will adhere to the mandatory elements of The Institute of Internal Auditor’s (IIA’s) 
International Professional Practices Framework, which are the Global Internal Audit Standards and Topical 
Requirements. The chief audit officer will report periodically to the Board of Governors through the Committee 
on Audit, Risk Management, and Compliance (CARMC) and senior management regarding internal audit’s 
conformance with the Standards, which will be assessed through a quality assurance and improvement program. 
 
The UNC System Office’s internal audit function is most effective when: 
 

1. Internal auditing is performed by competent professionals in conformance with The IIA’s Global Internal 
Audit Standards (Standards), which are set in the public interest. 

2. The internal audit function is independently positioned with direct accountability to the Board of 
Governors. 

3. Internal auditors are free from undue influence and committed to making objective assessments. 
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C. Mandate 
 
The UNC System Office is required to establish a program of internal auditing pursuant to North Carolina General 
Statute § 143, Article 79, which requires the UNC System Office to have an internal audit function that complies 
with Standards issued by the Institute for Internal Auditors, or if appropriate, Government Auditing Standards 
issued by the Comptroller General of the United States. This law also established the Council of Internal Auditing 
with authority to establish internal audit key performance indicators.  
 
Authority 
The internal audit function’s authority is created by its direct reporting relationship to the CARMC. Such authority 
allows for unrestricted access to the Board of Governors.  
 
The CARMC authorizes the internal audit function to: 

1. Have full and unrestricted access to all functions, data, records, information, physical property, and 
personnel pertinent to the performance of internal audit activities and responsibilities. Internal auditors 
are accountable for confidentiality and safeguarding records and information. 

2. Allocate resources, set frequencies, select subjects, determine scopes of work, apply techniques, and issue 
communications to accomplish the function’s objectives.  

3. Obtain assistance from the necessary personnel of the UNC System Office and other specialized services 
from within or outside the UNC System Office to complete internal audit services. 
 

Organizational Position, Independence, and Reporting Relationships  
The chief audit officer reports functionally to the CARMC and administratively (i.e., day-to-day operations) to the 
president or the president’s designee. The chief audit officer is positioned at a level in the UNC System Office that 
enables internal audit services and responsibilities to be performed without interference from management, 
thereby establishing the independence of the internal audit function. This positioning provides the organizational 
authority and status to bring matters directly to senior management and escalate matters to the CARMC, when 
necessary, without interference and supports the internal auditors’ ability to maintain objectivity. 
 
The chief audit officer will report annually to the CARMC and senior management on the organizational 
independence of the internal audit function. If the governance structure does not support organizational 
independence, the chief audit officer will document the characteristics of the governance structure limiting 
independence and any safeguards employed to achieve the principle of independence. The chief audit officer will 
also report per occurrence, any interference internal auditors encounter related to the scope, performance, or 
communication of internal audit work and results. The disclosure will include communicating the implications of 
such interference on the internal audit function’s effectiveness and ability to fulfill its mandate. 
 
Changes to the Mandate and Charter  
Circumstances may justify a follow-up discussion between the chief audit officer, the CARMC, and senior 
management on the internal audit mandate or other aspects of the internal audit charter. Such circumstances 
may include but are not limited to: 
 

1. A significant change in the Global Internal Audit Standards. 
2. A significant reorganization within the UNC System Office. 
3. Significant changes in the chief audit officer, the CARMC, and/or senior management. 
4. Significant changes to the UNC System Office’s strategies, objectives, risk profile, or the environment in 

which it operates. 
5. New laws or regulations that may affect the nature and/or scope of internal audit services. 



Appendix B 

 

Internal Audit Charter  P a g e  | 3 

 
D. CARMC Oversight 
 
To establish, maintain, and ensure that the UNC System Office’s internal audit function has sufficient authority to 
fulfill its duties, the CARMC will: 
 

1. Review the internal audit charter annually with the Director of Internal Audit and discuss: 

• Changes affecting the UNC System Office, such as the employment of a new chief audit officer or 
changes in the type, severity, and interdependencies of risks to the UNC System Office. 

• The appropriate authority, role, responsibilities, scope, and services (assurance and/or advisory) of 
the internal audit function. 

• Ensuring the chief audit officer has unrestricted access to and communicates and interacts directly 
with the CARMC, including in private or closed sessions without senior management present. 

• Other topics that should be included in the internal audit charter. 

• The “essential conditions,” described in the Global Internal Audit Standards, which establish the 
foundation that enables an effective internal audit function. 

2. Approve the internal audit function’s charter, which includes the internal audit mandate and the scope 
and types of internal audit services. 

3. Approve the risk-based internal audit plan. 
4. Review and provide input to the internal audit function’s human, technology, and financial resources. 
5. Provide input to senior management on the appointment and removal of the chief audit officer, ensuring 

adequate competencies and qualifications and conformance with the Global Internal Audit Standards. 
6. Review and provide input to senior management on the chief audit officer’s performance. 
7. Receive communications from the chief audit officer about the internal audit function including its 

performance relative to its plan and results of annual quality assurance and improvement program 
activities. 

8. Make appropriate inquiries of senior management and the chief audit officer to determine whether scope 
or resource limitations are inappropriate. 

 
E. Chief Audit Officer Roles and Responsibilities 
 
Ethics and Professionalism 
The chief audit officer will ensure that internal auditors: 

1. Conform with the Global Internal Audit Standards, including the principles of Ethics and Professionalism: 
integrity, objectivity, competency, due professional care, and confidentiality. 

2. Understand, respect, meet, and contribute to the legitimate and ethical expectations of the UNC System 
Office and be able to recognize conduct that is contrary to those expectations. 

3. Encourage and promote an ethics-based culture in the UNC System Office. 
4. Report organizational behavior that is inconsistent with the UNC System Office’s ethical expectations, as 

described in applicable policies and procedures. 
 
Objectivity 
The chief audit officer will ensure that the internal audit function remains free from all conditions that threaten 
the ability of internal auditors to carry out their responsibilities in an unbiased manner, including matters of audit 
selection, scope, procedures, frequency, timing, and communication. If the chief audit officer determines that 
objectivity may be impaired in fact or appearance, the details of the impairment will be disclosed to appropriate 
parties. 
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Internal auditors will maintain an unbiased mental attitude that allows them to perform engagements objectively 
such that they believe in their work product, do not compromise quality, and do not subordinate their judgment 
on audit matters to others, either in fact or appearance. 
 
Internal auditors will have no direct operational responsibility or authority over any of the activities they review. 
Accordingly, internal auditors will not implement internal controls, develop procedures, install systems, or engage 
in any other activities that may impair their judgment, including: 
 

1. Assessing specific operations for which they had responsibility within the previous year. 
2. Performing operational duties for the UNC System Office or its affiliates. 
3. Initiating or approving transactions external to the internal audit function. 
4. Directing the activities of any UNC System Office employee that is not employed by the internal audit 

function, except to the extent that such employees have been appropriately assigned to internal audit 
teams or to assist internal auditors. 

 
Where the chief audit officer has or is expected to have roles and/or responsibilities that fall outside of internal 
auditing, necessary disclosures and/or safeguards will be established to limit impairments to independence and 
objectivity. Any long-term non-audit roles and responsibilities assigned to the chief audit officer will require 
approval by the president and CARMC. 
 
Internal auditors will: 
 

1. Disclose impairments of independence or objectivity, in fact or appearance, to appropriate parties. 
2. Exhibit professional objectivity in gathering, evaluating, and communicating information. 
3. Make balanced assessments of all available and relevant facts and circumstances. 
4. Take necessary precautions to avoid conflicts of interest, bias, and undue influence. 

 
Managing the Internal Audit Function 
The chief audit officer has the responsibility to: 
 

1. At least annually, develop a risk-based internal audit plan that considers the input of the CARMC and 
senior management. Discuss the plan with the CARMC and senior management and submit the plan to 
the CARMC for review and approval.  

2. Communicate the impact of resource limitations on the internal audit plan to the CARMC and senior 
management. 

3. Review and adjust the internal audit plan, as necessary, in response to changes in the UNC System Office’s 
business, risks, operations, programs, systems, and controls. 

4. Communicate with the CARMC and senior management if there are significant interim changes to the 
internal audit plan. 

5. Ensure internal audit engagements are performed, documented, and communicated in accordance with 
the Global Internal Audit Standards, relevant laws, and UNC System Office policies.  

6. Follow up on engagement findings and confirm the implementation of recommendations or action plans 
and communicate the results of internal audit services periodically to the CARMC and senior management.  

7. Ensure the internal audit function collectively possesses or obtains the knowledge, skills, and other 
competencies and qualifications needed to meet the requirements of the Global Internal Audit Standards 
and fulfill the internal audit mandate. 

8. Identify and consider trends and emerging issues that could impact the UNC System Office and 
communicate to the CARMC and senior management as appropriate. 
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9. Consider emerging trends and successful practices in internal auditing. 
10. Establish and ensure adherence to methodologies designed to guide the internal audit function. 
11. Ensure adherence to the UNC System Office’s relevant policies and procedures unless such policies and 

procedures conflict with the internal audit charter or the Global Internal Audit Standards. Any such 
conflicts will be resolved or documented and communicated to the CARMC and senior management. 

12. Coordinate activities and consider relying upon the work of other internal and external providers of 
assurance and advisory services. If the chief audit officer cannot achieve an appropriate level of 
coordination, the issue must be communicated to senior management and if necessary escalated to the 
CARMC. 

 
Communication with the CARMC and Senior Management 
The chief audit officer will report to the CARMC and senior management regarding: 
 

1. The internal audit function’s mandate. 
2. The internal audit plan and performance relative to its plan. 
3. Internal audit budget and resource requirements. 
4. Significant revisions to the internal audit plan and budget.  
5. Potential impairments to independence, including relevant disclosures as applicable.  
6. Results from the quality assurance and improvement program, which include the internal audit function’s 

conformance with The IIA’s Global Internal Audit Standards and action plans to address the internal audit 
function’s deficiencies and opportunities for improvement. 

7. Significant risk exposures and control issues, including fraud risks, governance issues, and other areas of 
focus for the CARMC that could interfere with the achievement of the UNC System Office’s strategic 
objectives. 

8. Results of assurance and advisory services. 
9. Management’s responses to risk that the internal audit function determines may be unacceptable or 

acceptance of a risk that is beyond the UNC System Office’s risk appetite. 
 
If an error or omission within a written communication is identified, the chief audit officer will consult with the 
CARMC Chair to determine if correction is needed.  
 
Quality Assurance and Improvement Program 
The chief audit officer will develop, implement, and maintain a quality assurance and improvement program that 
covers all aspects of the internal audit function. The program will include external and internal assessments of the 
internal audit function’s conformance with the Global Internal Audit Standards, as well as performance 
measurement to assess the internal audit function’s progress toward the achievement of its objectives and 
promotion of continuous improvement. The program also will assess, if applicable, compliance with laws and/or 
regulations relevant to internal auditing. Also, if applicable, the assessment will include plans to address the 
internal audit function’s deficiencies and opportunities for improvement.  
 
Annually, the chief audit executive will communicate with the CARMC and senior management about the internal 
audit function’s quality assurance and improvement program, including the results of internal assessments 
(ongoing monitoring and periodic self-assessments) and external assessments. External assessments will be 
conducted at least once every five years by a qualified, independent assessor or assessment team from outside 
the UNC System Office; qualifications must include at least one assessor holding an active Certified Internal 
Auditor credential. 
 
Other Responsibilities 
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The chief audit officer has responsibility for the following audit-related activities: 
 

1. Establish and ensure adherence to policies and procedures designed to guide the internal audit function 
and compliance with requirements set forth by the North Carolina Council of Internal Auditing. 

2. Serve as the primary liaison for institution chief audit officers to the UNC System Office and to CARMC. 
3. Serve as a primary liaison from the University to the Office of State Auditor and the Central Office of 

Internal Audit on audit-related matters. 
 
F. Scope of Internal Audit Activities 
 
The scope of internal audit services covers the entire breadth of the organization, including all the UNC System 
Office’s activities, assets, and personnel. The scope of internal audit activities also encompasses but is not limited 
to objective examinations of evidence to provide independent assurance and advisory services to the CARMC and 
management on the adequacy and effectiveness of governance, risk management, and control processes for the 
UNC System Office. 
  
The nature and scope of advisory services may be agreed with the party requesting the service, provided the 
internal audit function does not assume management responsibility. Opportunities for improving the efficiency of 
governance, risk management, and control processes may be identified during advisory engagements. These 
opportunities will be communicated to the appropriate level of management. Opportunities for improving the 
efficiency of governance, risk management, and control processes may be identified and will be communicated to 
the appropriate level of management. 
 
Internal audit engagements may include evaluating whether:  
 

1. Risks relating to the achievement of the UNC System Office’s strategic objectives are appropriately 
identified and managed. 

2. The actions of the UNC System Office’s officers, directors, management, employees, and contractors or 
other relevant parties comply with the UNC System Office’s policies, procedures, and applicable laws, 
regulations, and governance standards. 

3. The results of operations and programs are consistent with established goals and objectives. 
4. Operations and programs are being carried out effectively, efficiently, ethically, and equitably. 
5. Established processes and systems enable compliance with the policies, procedures, laws, and regulations 

that could significantly impact the UNC System Office. 
6. The integrity of information and the means used to identify, measure, analyze, classify, and report such 

information is reliable. 
7. Resources and assets are acquired economically, used efficiently and sustainably, and protected 

adequately. 
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