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Situation:  This is an informational report provided to the Committee at each meeting pursuant 
to Policy 200.6 

Background:  Policy 200.6 delegates authority to the President to appoint and fix compensation of 
Senior Academic and Administrative Officers and other employees exempt  from the 
State Personnel Act  serving within  the UNC General Administration. The policy also 
delegates authority  for approval  for salary  increases of $10,000 and 10% supported 
by the University of North Carolina Faculty Recruitment and Retention Fund. 

Assessment:  This month’s report includes the following: 

Delegation of Authority to President for Faculty Recruitment and Retention Funds 
Nine (9) awards were granted from the Faculty Recruitment and Retention Fund.  Four 
(4) institutions received awards. 
Fund Balance: $1,533,885 

Action:  This item is for information only. 
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The following actions have been approved by the President pursuant to Policy 200.6 during the 
period of August 16, 2014 to October 10, 2014: 
 
 
Delegation of Authority to President for Faculty Retention and Recruitment Funds 
 

North Carolina State University 
 
Dr. Todd See, Professor and Department head of Animal Science, $18,920.00 from the Faculty 
Recruitment and Retention Fund and $18,920.00 from NCSU’s own funding sources 
 ($185,000 from $153,776 effective 9/16/2014) 
 
Dr. David Muddiman, Distinguished Professor in the Department of Chemistry, $11,050 from the 
Faculty Recruitment and Retention Fund and $11,050 from NCSU’s own funding sources 
 ($206,980 from $186,980, effective 9/02/2014) 
 
 
 University of North Carolina-Asheville 
 
Dr. Erica Locklear, Associate Professor in the Department of Literature, $10,000.00 from the Faculty 
Recruitment and Retention Fund plus the cost of benefits from UNCA’s own funding sources 
 ($70,483 from $60,483, effective 9/02/2014) 
 
Dr. Jason Wingert, Associate Professor in the Department of Health and Wellness, $10,000.00 from the 
Faculty Recruitment and Retention Fund plus the cost of benefits from UNCA’s own funding sources 
 ($84,776 from $74,776,effective 9/02/2014) 
 
Dr. Amanda Wolfe, Assistant Professor in the Department of Chemistry, $10,000.00 from the Faculty 
Recruitment and Retention Fund plus the cost of benefits from UNCA’s own funding sources 
 ($72,000 from $62,000, effective 9/2/2014) 
 
 University of North Carolina-Charlotte 
 
Dr. Daniel Grano, Associate Professor in the Department of Communication Studies, $7,500.00 from the 
Faculty Recruitment and Retention Fund and $2,99 plus the cost of benefits from UNCC’s own funding 
sources  
 ($80,000 from $69,501, effective 10/09/2014) 
 
Dr. Jonathan Marks, Professor of Anthropology, $20,700.00 from the Faculty Recruitment and 
Retention Fund and $10,350 plus the cost of benefits from UNCC’s own funding sources 
 ($120,050 from $89,000, effective 8/19/2014)3 
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 University of North Carolina-Greensboro 
 
Dr. Jie Hu, Professor in the School of Nursing, $8,000.00 from the Faculty Recruitment and Retention 
Fund plus the cost of benefits from UNCG’s own funding sources 
 ($91,500 from $79,500, effective 9/30/2014) 
 
Dr. Christopher Rhea, Professor, $10,626.00 from the Faculty Recruitment and Retention Fund plus the 
cost of benefits from UNCG’s own funding sources 
 ($81,466 from $70,840, effective 9/02/2014) 
 
 
 




