Salary Range Models for Positions Exempt from the State Personnel Act

Background and Guiding Principles
2008-2009

The compensation philosophy of the University is established in the Board of Governors’ decision to
compensate professional level employees at a target salary around the 80™ percentile for peer institutions.
Recent salary studies have demonstrated that UNC salaries for all employee groups fall below the goal of
the 80" percentile. The salary range is a major factor in determining how the compensation philosophy is

actualized in the day-to-day operations of the University.

The process of creating a range is not an exact science. Rather, it is an attempt to create a human
resource practice that will attract and retain the best intellectual capital needed to accomplish the missions
of our institutions. In establishing salary ranges for the University of North Carolina, certain guiding
principles have been historically accepted by the Board of Governors and the constituent universities.
The guiding principles or practices that should be maintained and fostered by the salary range structure

include the following:

Inter-Campus The Board of Governors has historically maintained salary range equity among
Equity UNC campuses within the system. The Board has accomplished this by
establishing identical salary ranges for all institutions within the same
classification approved by the Board of Governors. In 2004-2005, UNC-
Asheville and the North Carolina School of the Arts were added as a separate
group to reflect the liberal arts and performing arts missions. The North Carolina
School of Science became a UNC constituent high school on July 1, 2007 and

has been added to the list of salary ranges.

Peer Institutions The Phase | Report on Faculty Salaries and Compensation established the peer
institutions for each campus. In 2006, a new peer study was approved resulting
in changes to the peer institutions for each campus. The Board of Governors
continues to assert the importance of benchmarking UNC salary practices against
the peer institutions established in that report. Consistent with that previously
expressed desire, the data used to calculate the salary at the 80" percentile

includes information from the relevant set of peer institutions.
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A salary range must be constructed so as to continue to foster an emphasis

on an employee’s professional growth and to recognize meritorious

performance. In the market, this is accomplished by adjusting the width of the
salary ranges to allow for paced growth. Consequentially, positions with short
learning curves tend to have shorter ranges and employees reach the range
maximum faster. Higher-level positions, with longer periods for learning the
duties, tend to have wider salary ranges. The pace by which an employee reaches

the range maximum is defined by the employee’s professional growth,

Positions with similar titles may differ in responsibility from campus to campus.
This results from the administrative structure of the campus, the skills possessed
by an incumbent and the historic responsibilities of the position. Differences in
responsibilities from campus to campus may also result in divergent salaries for
positions within the same category. These differences dictate the creation of a
broad, flexible salary range structure in order to accommodate this variety in

positions.

The salary ranges have been constructed according to the model below. Pursuant to Policy 200.6,

adopted by the Board of Governors on October 13, 2006, the President has been delegated the authority to

establish salary ranges. This model establishes the 80™ percentile as the target salary. However, the

target salary is well into the range. This proposed model positions the target salary 42% above the

minimum of the salary range. This structure encourages professional growth and establishes the 80"

percentile as a realistic target salary.
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(a) Salary Range Model

Range Target Salary Range
Minimum (80t Percentile) Maximum
A
Developmental & High
Proficiency Zone Proficiency
Zone -
42.2% range from the 12.5% range from 80th
range minimum to the 80" percentile to range
percentile maximum
A A

60% range from the
miminum to maximum of
the salary range

(b) Range Construction Formulas

Range Minimum Target Salary Range Maximum
Minimum = A dollar amount below | Salary at the 80" percentile of the Maximum = A dollar
the target salary that is 60% away survey of peer institutions amount above the target
from the salary range maximum salary that is 12.5% above

the target salary

Example (if 80" percentile is
$100,000)

Range Minimum 80" Percentile Range Maximum

$70,312.00 $100,000.00 $112,500.00

(c) Compensation Philosophy

Salary ranges form a key part of the foundation for any organization’s compensation plan. The target
salary, range minimum and range maximum salaries are reference points that aid in making both internal
equity and market equity comparisons. The width of a salary range or the percentage difference between

the minimum salary and maximum salary is typically between 40% and 50% for high level professional,
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administrative and middle management positions. Range widths tend to increase to between 50% and

75% for higher-level management and executive positions*. Ranges that are narrow in width (40% to
50% above the range minimum) are more suitable for hierarchical organizations. In these systems there is
an emphasis on promotion as the primary means of career advancement. As a result, ranges can be
narrow because employees are expected to grow and be promoted through the organization. The
administrative structures of our campuses tend to value competencies and the growth of an employee in

terms of knowledge, skills, and abilities.

For campus administrative structures, a range must be designed to recognize employees that demonstrate
increased proficiency and new competencies. The proposed model anticipates that employees will
possess a wide variety of skill levels. By widening the salary ranges, campuses can move employees
through salary ranges in order to recognize individual growth and performance. Some employees will
fully function in their positions at a higher level of proficiency than incumbents of similar positions at
peer institutions. The proposed model permits the salary range to exceed the target salary by 12.5%. In
essence, an employee may potentially earn 112.5% of the salary at the 80" percentile. This allows each
campus to compete for the best intellectual capital among peer institutions. The recommended range for

this model is approximately 60% wide.

The proposed range allows an employee’s salary to grow 42.2% from the minimum of the range to the
target salary. In total, an employee’s salary can grow 60% from the minimum to the maximum of the
salary range. This change allows room for an employee’s salary to increase in recognition of professional
growth. This model also assumes that most employees will be hired below the target salary to allow for

growth and subsequent salary increases.

Merely because positions have the same title does not mean that they have the exact same responsibilities.
Some positions require the incumbent to exercise a higher level of competencies than others. The wider
range gives a campus the flexibility to recognize those additional responsibilities within the same range as

a position that requires a lower level of competencies and a correspondingly lower salary.

The study is based on three years of data collected for each position reported by the peer institutions. A
three year weighted average mean and 80th percentile are calculated. Data from the most recent year is

multiplied by .5, data from the second year is multiplied by .3 and data from the third year is multiplied

! Most of the positions covered by this compensation philosophy would be professional, administrative and middle
management positions or higher-level management and executive positions.
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by .2. If only one year of data was reported for a position, that year of data would be used (multiplied by

1). If there were two years of data, the most recent year of data would be multiplied by .6 and the second

year of data would be multiplied by .4.






Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest _ . _ of 3yr. Wgtd. | Highest | Lowest . . .
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 1 - (NCSU & UNC-CH)
Position

1003 CEO, Single Inst 17 $391,536 $545,016 $311,195| $355,127 $450,630 $316,838 $506,959 17 $414,324 $590,004 $327,417($390,180 $468,000 $329,051 $526,500
1004  Chief of Staff 15 131,126 210,000 65,000 104,172 176,919 124,392 199,034 16 138,411 222,000 65,000 105,942 186,488 131,119 209,799
1026  Exec Vice Pres/Chief Acad Off 20 295,844 375,012 238,468 280,381 333,046 234,165 374,677 21 310,153 400,008 236,500| 306,602 353,234 248,358 397,388
1027 Chief Research Officer 20 241,439 323,000 164,500 226,642 284,819 200,256 320,422 19 257,607 323,000 225,000 245,404 306,251 215,325 344,532
1029  Chief Bus/Admin/Fin Off 12 231,240 375,012 156,635 190,139 290,151 204,005 326,420 12 243,866 330,500 164,640( 210,548 298,251 209,700 335,533
1036 General Counsel 15 186,578 270,000 140,000 160,807 237,459 166,957 267,141 13 199,097 281,000 145,600( 175,076 251,101 176,549 282,489
1037  Chief Human Resources Officer 20 165,294 245,000 120,616 140,333 212,726 149,568 239,317 20 171,841 240,000 130,447 149,578 219,861 154,584 247,344
1038 Chief Inform Sys Off 17 217,036 300,000 157,177 196,986 251,802 177,042 283,277 19 227,428 336,156 187,460 214,227 257,187 180,828 289,335
1041  Chief Hith Prof Off 5 536,164 656,910 232,908 488,169 724,788 509,598 815,386 5 537,198 675,000 282,360( 513,760 712,043 500,637 801,048
1043  Chief Student Aff Off 20 190,902 235,665 160,500 182,855 217,587 152,985 244,785 17 203,547 243,678 186,624 199,652 228,425 160,606 256,978
1045 Chief, Enroliment Management 5 146,969 217,308 113,775 130,027 185,081 130,131 208,217 . 146,875 . .| 130,924 188,648 132,638 212,229
1047  Chief Dev Off/ Chief Dev, Pub Rel 16 226,795 296,757 169,524| 206,117 271,343 190,781 305,261 17 244,419 308,034 176,805 229,233 293,783 206,559 330,506
1048 VC, University & Community Relations 17 172,329 271,440 108,447 144,189 226,596 159,320 254,920 16 183,637 280,940 121,580 157,514 242,320 170,375 272,610
1208  Chief Extension & Outreach Off 14 $176,090 $216,300 $130,000| $162,302 $203,914 $143,372 $229,403 14 $185,048 $227,750 $157,324| $164,925 $221,008 $155,390 $248,634




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest _ . _ of 3yr. Wgtd. | Highest | Lowest . . .
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 2 - (ECU, NCA&T, UNCC, UNCG)
Position

1003 CEO, Single Inst 46 $286,898 $487,620 $192,005| $244,959 $354,937 $249,556 $399,304 48 $308,919 $487,620 $201,115| $266,665 $389,515 $273,868 $438,205
1004  Chief of Staff 35 113,277 166,470 66,014 93,048 148,054 104,096 166,560 34 124,735 200,000 67,994 99,857 158,624 111,529 178,452
1026  Exec Vice Pres/Chief Acad Off 48 205,825 295,000 131,670 177,951 248,941 175,030 280,058 50 220,987 337,000 136,937 194,776 265,937 186,981 299,180
1027 Chief Research Officer 36 180,282 247,821 110,326 154,876 230,473 162,045 259,282 37 197,023 255,500 145,179 178,524 248,503 174,722 279,566
1029  Chief Bus/Admin/Fin Off 41 185,215 264,055 126,400 164,275 219,478 154,315 246,912 42 196,766 287,576 130,250 174,319 232,514 163,481 261,579
1036 General Counsel 31 144,161 187,303 98,191 133,983 173,462 121,961 195,145 39 149,610 205,384 101,198 137,898 181,813 127,833 204,539
1037  Chief Human Resources Officer 44 110,258 173,091 72,193 96,410 129,036 90,725 145,165 43 117,773 187,496  83,000| 104,752 138,671 97,500 156,005
1038 Chief Inform Sys Off 41 156,556 232,320 90,602 134,744 198,053 139,251 222,809 48 163,852 244,000 98,051| 146,350 205,950 144,804 231,694
1041  Chief Hith Prof Off 5 309,597 424,449 200,000 232,641 398,841 280,425 448,696 . 309,597 . .| 234,900 402,713 283,148 453,053
1043  Chief Student Aff Off 40 152,040 192,009 115,000 143,842 178,418 125,445 200,720 47 159,185 212,800 102,500 146,171 188,183 132,311 211,706
1045 Chief, Enroliment Management 19 118,751 160,062 89,381 108,615 135,497 95,268 152,434 28 123,024 167,009 96,978| 107,788 143,236 100,709 161,140
1047  Chief Dev Off/ Chief Dev, Pub Rel 36 173,200 225,570 123,064 161,104 200,693 141,107 225,780 39 181,231 250,000 103,673| 168,149 212,650 149,514 239,232
1048 VC, University & Community Relations 32 110,925 169,474 74,617 91,501 141,374 99,400 159,045 40 119,571 189,703 80,574 102,248 152,239 107,039 171,269
1208  Chief Extension & Outreach Off 17 $123,359 $157,233 $105,529| $111,932 $145,452 $102,267 $163,634 19 $127,385 $155,600 $102,233|$119,159 $150,193 $105,601 $168,968




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest _ . _ of 3yr. Wgtd. | Highest | Lowest . . .
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 3 - (ASU, NCCU, UNCW, WCU)
Position

1003 CEO, Single Inst 45 $229,082 $325,000 $170,000| $199,315 $284,823 $200,259 $320,426 46 $248,099 $404,000 $180,000( $220,253 $317,999 $223,585 $357,749
1004  Chief of Staff 31 92,664 136,000 70,000 81,136 109,391 76,913 123,065 27 97,301 150,000 72,894| 85,632 117,684 82,744 132,395
1026  Exec Vice Pres/Chief Acad Off 41 167,689 260,000 125,360 151,395 203,064 142,774 228,447 40 176,334 277,200 129,130 158,726 215,920 151,813 242,910
1027 Chief Research Officer
1029  Chief Bus/Admin/Fin Off 36 150,863 205,857 123,947 138,441 175,109 123,119 196,998 36 162,837 250,000 104,424 148,176 196,372 138,069 220,918
1036 General Counsel 19 116,361 150,000 94,295 108,870 133,410 93,801 150,086 17 124,114 160,000 98,770| 118,872 142,115 99,921 159,880
1037  Chief Human Resources Officer 41 96,607 125,763 68,377 86,905 109,105 76,711 122,743 35 100,003 136,042  76,426| 93,895 113,972 80,134 128,218
1038 Chief Inform Sys Off 39 117,918 164,823 90,602 103,233 139,574 98,134 157,021 37 125,199 174,960 97,190| 112,897 147,329 103,587 165,745
1041  Chief Hith Prof Off
1043  Chief Student Aff Off 45 134,293 180,918 97,703 124,036 158,270 111,280 178,054 46 141,030 191,227 100,000 130,261 169,549 119,210 190,743
1045 Chief, Enroliment Management 19 98,432 127,476 76,590 87,381 121,248 85,249 136,404 15 104,941 133,152  79,932| 94,368 128,746 90,521 144,839
1047  Chief Dev Off/ Chief Dev, Pub Rel 34 133,280 195,000 82,400 121,029 163,988 115,300 184,486 36 144,504 228,729 86,976 125,419 182,953 128,634 205,822
1048 VC, University & Community Relations 26 93,960 137,156 55,940 85,048 115,507 81,213 129,945 26 102,354 172,000 57,020 94,316 126,459 88,913 142,266
1208  Chief Extension & Outreach Off 12 $114,627  $141,270 $103,932| $104,508 $131,639  $92,555 $148,094 9 $123,950 $169,600 $109,718|$111,822 $142,713 $100,341 $160,552




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest _ . _ of 3yr. Wgtd. | Highest | Lowest . . .
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 4 - (FSU, UNCP, WSSU)
Position

1003 CEO, Single Inst 36 $194,734 $261,001 $150,000| $176,204 $227,818 $160,179 $256,295 36 $208,692 $279,134 $157,380( $190,261 $247,352 $173,913 $278,271
1004  Chief of Staff 21 81,849 134,685 50,813 67,306 102,413 72,007 115,215 18 81,609 135,197 52,338 68,378 95,640 67,244 107,594
1026  Exec Vice Pres/Chief Acad Off 37 142,737 190,000 123,372 135,915 161,827 113,780 182,055 32 149,748 200,000 126,839 142,914 171,827 120,811 193,305
1027 Chief Research Officer
1029  Chief Bus/Admin/Fin Off 32 130,841 161,781 115,000 123,894 148,330 104,291 166,871 30 138,723 177,949 122,266 130,745 159,267 111,981 179,175
1036 General Counsel 12 97,312 127,339 68,823 89,534 119,035 83,694 133,915 12 104,260 140,000 70,716 97,056 129,824 91,279 146,052
1037  Chief Human Resources Officer 30 84,920 126,818 51,480 76,694 104,900 73,755 118,012 26 85,581 113,577 55,084| 79,311 103,185 72,549 116,083
1038 Chief Inform Sys Off 29 97,530 137,581 71,000 89,660 110,304 77,555 124,092 28 105,026 145,325 77,880 97,114 127,989 89,989 143,988
1041  Chief Hith Prof Off
1043  Chief Student Aff Off 26 117,209 160,000 85,000 107,352 137,900 96,958 155,138 26 123,711 170,000 90,100| 113,456 144,335 101,482 162,377
1045 Chief, Enroliment Management 17 90,996 107,124 83,533 87,657 103,246 72,593 116,152 19 94,936 111,998 72,000/ 92,021 109,640 77,088 123,345
1047  Chief Dev Off/ Chief Dev, Pub Rel 25 113,882 164,004 86,965 108,406 127,299 89,504 143,211 28 119,146 159,283  81,113| 113,846 142,486 100,182 160,297
1048 VC, University & Community Relations 23 74,847 103,731 45,000 66,151 90,768 63,819 102,114 20 76,489 118,733  48,500| 66,812 94,944 66,755 106,812
1208  Chief Extension & Outreach Off 14 $95,366  $125,977  $78,036] $85,929 $118,132  $83,058 $132,898 $95,428 $87,552 $119,598 $84,089 $134,547




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest of 3yr. Wgtd. | Highest | Lowest
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 5 - (UNCA, UNCSA)
Position

1003 CEO, Single Inst 15 $256,813 $350,000 $173,316| $223,923 $322,372 $226,660 $362,668 11 $269,684 $400,000 $182,000( $222,509 $344,451 $242,184 $387,508
1004  Chief of Staff 10 90,984 128,539 45,000 75,169 116,500 81,911 131,063 6 96,961 140,000 51,000] 79,404 131,593 92,523 148,042
1026 Exec Vice Pres/Chief Acad Off 15 158,766 200,000 113,352 134,371 192,642 135,447 216,723 13 164,088 226,135 100,000 134,942 202,431 142,329 227,735
1027 Chief Research Officer
1029  Chief Bus/Admin/Fin Off 9 152,754 215,000 124,779 136,951 184,131 129,462 207,147 10 161,048 243,300 87,235 152,809 194,958 137,075 219,328
1036 General Counsel
1037 Chief Human Resources Officer 12 93,748 126,818 55,255 76,503 123,217 86,634 138,619 6 100,785 132,960  70,000( 88,708 131,849 92,703 148,330
1038  Chief Inform Sys Off 7 117,643 137,581 105,051 107,005 132,120 92,894 148,635 7 125,202 140,000 109,703 116,911 140,360 98,687 157,905
1041  Chief Hith Prof Off
1043  Chief Student Aff Off 14 119,218 160,431 84,050 99,237 154,874 108,892 174,234 10 123,878 176,759 96,057 104,955 159,268 111,982 179,177
1045  Chief, Enrollment Management 12 123,301 179,050 92,250 103,345 151,711 106,668 170,675 8 128,313 185,900 97,000 107,594 173,248 121,811 194,904
1047  Chief Dev Off/ Chief Dev, Pub Rel 14 150,071 209,000 92,705 133,944 182,339 128,202 205,131 14 155,935 254,800 73,800 136,104 200,718 141,125 225,807
1048 VC, University & Community Relations 11 90,393 152,250 33,000 77,649 113,741 79,971 127,959 6 101,904 166,400 57,020 86,010 125,405 88,173 141,081

1208

Chief Extension & Outreach Off




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest | of 3yr. Wgtd. | Highest | Lowest |
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 6 - (ECSU, NCSSM)

Position
1003 CEO, Single Inst 8 $178,526 $321,631 $119,177| $155,364 $227,682 $160,083 $256,142 9 $186,144 $265,100 $126,529| $165,240 $233,973 $164,506 $263,220
1004  Chief of Staff . 65,900 . . 68,929 78,809 55,411 88,660 . 66,615 . .| 71,724 80,624 56,687 90,702
1026 Exec Vice Pres/Chief Acad Off 8 127,231 165,000 97,857| 114,472 154,384 108,547 173,682 9 129,999 175,000 102,750 118,441 157,997 111,088 177,747
1027 Chief Research Officer
1029 Chief Bus/Admin/Fin Off $107,873 $97,841 $126,422  $88,887 $142,225 6 $115,872 $172,600 $96,984| $102,259 $136,032 $95,644 $153,036
1036 General Counsel
1037 Chief Human Resources Officer 7 $71,233 $110,650 $51,800( $54,972 $108,244 $76,106 $121,774 9 $70,859 $115,350 $47,840| $56,329 $95,142 $66,895 $107,035
1038  Chief Inform Sys Off 7 $89,967 $123,000 $72,100[ $76,792 $105,594  $74,243 $118,793 10 $94,939 $127,900 $53,000| $79,018 $118,322 $83,192 $133,112
1041  Chief Hith Prof Off
1043  Chief Student Aff Off 7 $101,878 $147,000 $90,756| $90,897 $122,112  $85,857 $137,376 8 $107,769 $152,900 $93,059| $95,441 $131,038 $92,132 $147,417
1045 Chief, Enrollment Management . . . . . . . . 5 101,778 130,000 75,000] 94,328 124,638 87,633 140,218
1047  Chief Dev Off/ Chief Dev, Pub Rel 6 112,769 170,900 73,571 91,368 143,723 101,052 161,688 7 119,629 177,736 77,250 95,942 159,852 112,392 179,834
1048 VC, University & Community Relations
1208 Chief Extension & Outreach Off
2002  Associate Provost 6 $88,893 $128,800 $71,304| $75,396 $102,410 $72,004 $115,211 5 $89,201 $101,830 $74,869| $78,784 $104,698 $73,613 $117,785




Salary Ranges for Selected Administrative Positions
2007-08 vs. 2008-09

CUPA CUPA Number 2006-07 Data 2007-08 Ranges* Number 2007-08 Data 2008-09 Ranges**
Position Position of 3yr. Wgtd. | Highest | Lowest of 3yr. Wgtd. | Highest | Lowest
Number Title Peers Mean Salary Salary 25%ile 80%ile Min Max Peers Mean Salary Salary 25%ile 80%ile Min Max
GROUP 0 - UNIVERSITY SYSTEMS
Position

1003 President 17 $462,012 $643,119 $367,210| $419,050 $531,744 $373,869 $598,212 17 $488,902 $696,205 $386,352( $460,412 $552,240 $388,280 $621,270
1004  Chief of Staff 15 154,729 247,800 76,700| 122,923 208,765 146,782 234,860 16 163,325 261,960 76,700 125,011 220,055 154,721 247,562
1006  Secretary of the Institution*** 96 91,041 214,128 21,736| 58,480 126,027 88,610 141,781
1026  Senior VP, Chief Academic Officer 20 349,095 442,514 281,392 330,850 392,995 276,315 442,119 21 365,980 472,009 279,070 361,791 416,816 293,063 468,917
1027 VP, Research 20 284,898 381,140 194,110 267,438 336,087 236,303 378,097 19 303,976 381,140 265,500 289,576 361,376 254,083 406,548
1029 VP, Finance 12 272,863 442,514 184,829| 224,364 342,378 240,726 385,175 12 287,762 389,990 194,275 248,447 351,936 247,446 395,928
1036 VP, Legal 15 220,162 318,600 165,200| 189,752 280,201 197,010 315,227 13 234,934 331,580 171,808 206,590 296,299 208,328 333,337
1037 VP, Human Resources 20 195,047 289,100 142,327 165,593 251,017 176,490 282,394 20 202,773 283,200 153,927 176,502 259,436 182,410 291,866
1038 VP, Information Resources 17 256,103 354,000 185,469| 232,443 297,126 208,910 334,267 19 268,365 396,664 221,203 252,788 303,480 213,377 341,415
1048 VP, Communications 17 203,348 320,299 127,967 170,143 267,383 187,997 300,806 16 216,692 331,509 143,464 185,867 285,937 201,042 321,679
2002 VP, Academic Planning/Univ. Sch. Prog. 12 217,545 296,725 166,394| 209,956 238,422 167,634 268,225 . 215,683 . .| 208,006 241,151 169,553 271,295
8026 VP, Government Relations 16 177,895 265,521 115,463 164,042 201,036 141,349 226,166 19 189,718 273,486 152,409 177,440 220,533 155,057 248,100
8027 VP, Federal Relations 8 $159,077  $177,825 $140,111| $151,236 $183,601 $129,090 $206,552

UNC-GA IRA/AdminSal.IT011/7-17-08

* Values from 2006-07 CUPA data projected for 2007-08 salary ranges.
** Values from 2007-08 CUPA data projected for 2008-08 salary ranges.

***Special Study based upon all CUPA participants.







Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: CEO (1003)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Academic Affairs Officer and Provost (1026)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief of Staff (1004)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Research Officer (1027)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Business Officer (1029)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: General Counsel (1036)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Information Officer (1038)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Development Officer (1047)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Mean, 2008-09

Position: Chief Student Affairs Officer (1043)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: North Carolina State University (Group 1)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: University of North Carolina at Chapel Hill (Group 1)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: East Carolina University (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: North Carolina A & T State University (Group 2)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: University of North Carolina at Charlotte (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Greensboro (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: Appalachian State University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: North Carolina Central University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Wilmington (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: Western Carolina University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: Fayetteville State University (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Pembroke (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: Winston-Salem State University (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Asheville (Group 5)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: University of North Carolina School of the Arts (Group 5)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: Elizabeth City State University (Group 6)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: North Carolina School of Science and Math (Group 6)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: North Carolina State University (Group 1)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: University of North Carolina at Chapel Hill (Group 1)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: East Carolina University (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: North Carolina A & T State University (Group 2)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: University of North Carolina at Charlotte (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Greensboro (Group 2)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: Appalachian State University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: North Carolina Central University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Wilmington (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: Western Carolina University (Group 3)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: Fayetteville State University (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Pembroke (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: Winston-Salem State University (Group 4)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina at Asheville (Group 5)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution Benchmarks, 2008-09

Institution: University of North Carolina School of the Arts (Group 5)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: Elizabeth City State University (Group 6)
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Relative Position of Selected UNC Administrators’
Current Salaries to Peer Institution Benchmarks, 2008-09
Institution: North Carolina School of Science and Math (Group 6)
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The University of North Carolina

Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution 80th Percentile, 2008-09

Position: Chief of Staff (1004)
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Relative Position of Selected UNC Administrators’

Current Salaries to Peer Institution 80th Percentile, 2008-09

Position: Chief Research Officer (1027)
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