The University of North Cérolina 2006 Faculty Benefits Survey

SUMMARY HIGHLIGHTS

Medical Insurance:

Of UNC-Chapel Hill’s and N.C. State University’s peers, the average number of medical plan options
offered are greater than six compared to the State of North Carolina’s four plans (including 3 new
PPO options to be offered October 2006).

Of the peer institutions for UNC-Chapel Hill, N.C. State University, UNC- Charlotte UNC-
Wilmington and Elizabeth City State University, 155 PPO plans offer family coverage with a median
monthly premium of $176 compared to the State’s monthly premium for the new Smart Choice PPO
of $440.14 or the Smart Choice Basic (low) PPO option of $371.82.

Of the peer institutions for UNC-Chapel Hill, N.C. State University, UNC-Charlotte, UNC-
Wilmington and Elizabeth City State University, 22 indemnity plans offer family coverage with a
median monthly premium of $207.77 compared to the State’s monthly premium under the indemnity
plan of $480.14.

It would cost approximately $13.6 million per year for the number of employees participating in the
current indemnity plan to subsidize UNC employee family coverage by $100 per month; to pay 50%
of the family premium for the State’s indemnity plan would cost approximately $23.9 million per
year.*

Dental/Vision Insurance:

Of N.C. State University’s 15 peers, seven subsidize the cost of dental insurance for employee and family
members while four of seven peers subsidize vision insurance for employee and family members through
a separate dental/vision plan.

ORP Employer/Employee Contribution:

Of the 234 UNC peer institutions surveyed, 192 have Defined Contribution Plans. The all-peer
average employer contribution is 8.62%, compared to UNC’s employer contribution of 6.84%.

The all-peer average employee contribution is 4.08%, compared to UNC’s 6%.

The all-peer average total contribution is 12.71%, compared to UNC’s 12.84%. So UNC'’s total is not
out of line with the average, the contribution comes disproportionately from the employee.

To take UNC’s employer contribution to slightly above the all peer average, it would take an increase
in the employer contribution from 6.84% to 8.84%.

To take UNC to the average of the all peer average, it would take a decrease in the employee
contribution from 6% to 4%.

A redistribution of employer/employee contributions with the same total contribution of 12.84%
would place UNC slightly above the all peer average of 12.71%.

The cost to raise the UNC employer contribution to 8.84% for the current population of enrolled
participants would be approximately $14 million per year. It would cost $4.62 million to bring the
employer contribution to 7.5% '

ORP Vesting:

Of the 192 Defined Contribution Plans surveyed, 142 have 1mmed1ate vesting, 25 have 1-year
vesting, and 40 have two-year or more vesting, compared to UNC’s five year vesting.

Immediate or one year vesting would cause the retirement system to loose approximately $1.8 million
per year in return of unvested contributions.



ORP Death Benefit: .

e ORP participants are not eligible for the Death Benefit that members of the N.C. Teacher’s and State
Employees’ Retirement System (TSERS) receive.

e This benefit would cost the State approximately $1.05 million to implement.

TSERS Employee Contribution:

e Of 230 peer institutions surveyed, 197 have Defined Benefit Plans of which the all peer average
employee contribution is 5.04% compared to UNC’s 6.84%.

e Decreasing the employee contribution 1% for all State employees would cost $105.45 million based
on 2004 figures.

TSERS Vesting:
Of the 197 Defined Benefit Plans, 27 require four or less years to vest, 125 require 5-year vesting, and 45
require greater than five years, compared to TSERS’ five year vesting.

TSERS Retirement Benefit:

e For 10 of UNC-Chapel Hill’s peers that offer Defined Benefit Plans, the average annual retirement
benefit (assuming $70,000 as the final average salary, at age 65 with 25 years of service) is $35,811
compared to UNC-Chapel Hill’s retirement benefit of $32,663 (91.21% of the average).

e For 14 of N.C. State University’s peers that offer Defined Benefit Plans, the average annual
retirement benefit (assuming $70,000 as the final average salary, at age 65 with 25 years of service) is
$33,413 compared to N.C. State’s retirement benefit of $32,663 (97.75% of the average).

Tuition Benefits:

Of UNC-Chapel Hill and N.C. State University’s 31 public and private peers, 12 offer a tuition benefit for
spouses and 14 offer a benefit for dependent children. Of the 27 public peers, 9 offer a tuition benefit for
spouses and 10 offer a tuition benefit for dependent children. Most of the universities surveyed that offer
a tuition benefit for spouse and/or dependent children offer a partial subsidy and all of these universities
have higher in-state tuition rates than UNC.
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*This estimated cost to subsidize medical insurance assumes a 10% increase in participation in family
coverage from the number participating in the current indemnity plan. However, if a subsidy is provided,
the number of employees electing family coverage may increase even more, which means that this cost
would increase accordingly. Additional calculations must be made once data are available on the new
PPO options. In addition, this estimated cost includes employees funded from state and non-state
sources, so non-state sources would be used to pay for the cost of the subsidy for those whose salary is
paid from non-state sources.
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Faculty Benefits Survey
The University of North Carolina

The University of North Carolina General Administration

August 30, 2006

Benefit Plans

B Medical Insurance
m Dental/Vision Insurance
- ® Defined Contribution Plans
m Defined Benefit Plans
®m Tuition Benefits
m SREB Comparison

The University of North Carolina General Administration




Medical Insurance

m UNC peers surveyed offer a variety of employee medical
insurance plans: '

* Indemnity :

Preferred Provider Organization (PPO)
Health Maintenance Organization (HMO)
+ .Exclusive Provider Organization (EPO)
Point of Service (POS)

* Open Access Plan (OAP)

= UNC will have 4 plan options effective October 1, 2006

m A few of the peers are basing the employee contribution for
family coverage on the employee’s salary, e.g., Purdue
University, University of California system, University of lllinois
system, Kent State, University of Rhode Island

The University of North Carolina General Administration

Medical Insurance Plan
Number of Plans Offered to Employees — NCSU Peers
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University of lllinois @ Urbana
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Texas A&M University
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Medical Insurance Plan
Number of Plans Offered to Employees — UNC-CH Peers

Total Numbsr‘
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University of Texas @ Austin
University of California @ Berkeley
University of California @ Los Angeles
University of Florida

University of lllinois @ Urbana.

University of Michigan
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University of Pennsylvania
University of North Carolina @ Chapel Hill
University of Pittsburgh - Main Campus

University of Southern California

University of Virginia

University of Washington @ Seattle
Uni ity of Wi in @ Madi
Duke University

Emory University

Johns Hopkins University
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Medical Insurance
State of North Carolina Health Plan Monthly Premiums

Employee Monthly Contributions University Pays
CMMP Smart Smart Smart CMMP PPO
(Indemnity Choice Choice Choice (Indemnity (Preferred
Plan) Basic (PPO) (PPO) Plus (PPO) Plan) Provider
| Organization)
Employee $0.00 $0.00 $0.00 $39.54 $321.14 $311.52
Only :
Employee + $200.18 $135.48 $180.18 $242.60 $321.14 $311.52
Children
Employee + | Family Rate $349.08 $415.14 $507.38 $321.14 $311.52
Spouse Applies
"Employee + | $480.14 $371.82 | $440.14 | $535.54 | $321.1 $311.52
Family . ' i ; T e e B

The University of North Carolina General Administration




@ Employee Contributions ® University Contributions

The University of North Carolina General Administration

0 Employee Contribution ® University Contribution

The University of North Carolina General Administration
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@ Employes Contribution @ University Cemvibntlan'
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IH Employee Contribution M University Contribution |
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1

1.048.76

@ Employee Contribution @ University Contribution ]
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EEmplwee Contribution @ University Contribution [
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@ Emplayee Contribution @ University Oontribl.mon—l
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| Employee Contriion @ University Contribution |
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Monthiy Cost of State Heaith insurance
Employee Only Coverage

$1.00C.00
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Estimated Cost to Subsidize
Medical Insurance

® There are 5,580 UNC employees enrolled in

family coverage under the Comprehensive Major
Medical Plan (CMMP) at the 16 campuses. The
approximate cost to provide a 50% subsidy is:
» $16 million per year ($17.7 million with 10%
increase in participation)
There are 4,684 UNC employees enrolled in
employee/children under the CMMP at the 16
campuses. The approximate cost to provide a
50% subsidy is:
+ $5.6 million per year ($6.2 million with 10%
increase in participation)
Total of $21.7 million per year ($23.9 million with
10% increase in participation)

The University of North Carolina General Administration

Estimated Cost to Subsidize
Medical Insurance

The approximate cost to provide a $700 a month
subsidy based on 5,580 UNC employees enrolled
in family coverage under the CMMP at the 16
campuses is:
+ $6.7 million per year ($7.4 million with 10%
increase in participation)
The approximate cost to provide a $700 a month
subsidy based on 4,684 UNC employees enrolled
in employee/children coverage under the CMMP
at the 16 campuses is:
* $5.6 million per year ($6.2 million with 10%
increase in participation)
Total of $12.3 million per year ($13.6 million with
10% increase in participation)

The University of North Carolina General Administration
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Dental & Vision Insurance

Some of UNC-CH and NCSU peers
surveyed, provide dental and vision
benefits as part of their health plan,
while others offer stand alone plans.

The Univérsity of North Carolina General Administration
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NCFlex Dental & Vision Insurance
Monthly Employee Premiums

2006 Vision Plan Monthly Pre-Tax Rates

Plan 1 (with vision

Plan 2 (without vision

exam requiring $20 exam)
co-pay)
Employee $7.98 $5.64
Employee & Family $20.24 $13.98
2006 Dental Plan Monthly Pre-Tax Rates
Employee $31.34 $17.12
Employee + Spouse $62.72 $34.38
Employee + One Child $60.20 $33.00
Employee + Two or $76.04 $42.02
More Children
$110.66 $58.76

& Employee + Family

The University of North Carolina General Administration
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[aEmployee Contribution m University Contribution |
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[l Employee Contribution ® University Contribution

The University of North Carolina General Administration

25

[mEmployee Controution m Uriversity Contribution
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Optional Retirement Program (ORP)

m Defined Contribution Plan
m 11,529 Participants (as of 9-30-05)
m 6% employee contribution

m 6.84% employer contribution to ORP
account (11.16% total employer
contribution)

m 5-year vesting
m N.C. Disability Income Plan
m Retiree Health Care

m Of those eligible, 57.2% elected the ORP
in lieu of TSERS in 2004-05.

The University of North Carolina General Administration
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DEFINED CONTRIBUTION PLAN COMPARISON
Peer Averages by University

2000%

The University of North Carolina General Administration
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DEFINED CONTRIBUTION PLAN PEER COMPARISON

Employee’s Contribution
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ORP Employer Contribution

Total Employer Contribution Rate:

Effective July 1, 2006:
6.84% ORP account
3.80% Retirees’ Health Plan Reserve
0.52% Disability Income Plan
11.16% Total Contribution

The University of North Carolina General Administration
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DEFINED CONTRIBUTION PLAN PEER COMPARISON
University's Contribution
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DEFINED CONTRIBUTION PLAN PEER COMPARISON
Totai Contribution
2800

w00

1£.00

10.00

.00

asu’ ECU ECSU FSU  NCAL™ NCCU  NCBA  NCSU  UNCA UNCCH UNCC  UNCS  UNCP UNCW  WoU  wSsu
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ORP Vesting

® Immediate vesting in the value of employee contributions

®m Immediate vesting in the value of the employer
contributions after 5 years of participation

m [f terminate employment with less than 5 years of ORP
participation, 100% vesting in the value of the employer
contributions occurs if:

+ the new employer is an institution of hlgher education
an sponsors a substantially similar or “like” retirement
plan

+ the successor plan offers a “like retirement plan” that is
underwritten by one of the four carriers currently
underwriting the ORP benefits, and

* the employee begins participation in that successor
plan as the “core retirement plan” within 12 months
B)r!llgwmg termination of eligible service in the plan with

The University of North Carolina General Administration ' 33

Defined Contribution Plan Comparison
UNC Peer Institutions Vs. UNC System Institutions
Vesting Schedule

Time-to-Vesting

R R A A A A A
TR P E R b oforoborogotog
[ mIimmediate 01 Year 2Years M3 Years MA4Years M5Years | 2

The University of North Carolina General Administration 34
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ORP

Benefit Improvements for Consideration

Increase employer contribution payable to ORP
account from 6.84% to 8.84% to take UNC to
slightly above the average of all peers.

Decrease the emploxee contribution from 6% to
4%, the average of the all peer average.

A redistribution of employer/employee
contributions with the same total contribution of
12.84% would take UNC to slightly above the
average of the all peer average of 12.71%.

Immediate vesting

Provide the TSERS Death Benefit to ORP

Earticipants (TSERS Death Benefit equals the
ighest 12 months of salary in a row during the

24 months before death, but no less than $25,000

and no more than $50,000)

The University of North Carolina General Administration 3

ORP Cost

Employer Contribution

To increase 6.84%

employer contribution ORP Employer Estimated Cost

payable to ORP Contribution

account: 7.0% $1,120,000

* Foreach .01%

increase in the 7.5% $4,620,000
employer °
contribution, the 8.0% $8,120,000
estimated cost is 8.5% $11,620,000
approximately ‘ :
$70,000 (State 8.84% $14,000,000

appropriations)

The University of North Carolina General Administration 36

18




"ORP Cost

Vesting

® ORP forfeitures returned to the State
Retirement System for non-vested
participants over a 5-year period:
2005 - $1,897,395

2004 - $1,317,695
2003 - $1,257,421
2002 - $1,180,153
2001 - $1,478,277

The University of North Carolina General Administration

37

ORP Cost
TSERS Death Benefit

To begin offering the TSERS Death
Benefit to ORP participants, based on
the current TSERS cost of .16% of
payroll, for ORP participants it would
cost an estimated $1.05 million in State
appropriations.

The University of North Carolina General Administratibn
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N.C. Teachers’ and State Employees’ Retirement

System (TSERS)

Defined Benefit Plan
6% employee contribution

2.66% employer contribution payable to Retirement
System Pension Fund (7.14% total employer
contribution)

6,868 UNC EPA employees participate in TSERS

301,107 active TSERS members statewide made
contributions in December 2005

5-year vesting

Death Benefit that equals the highest 12 months of
salary in a row during the 24 months before death,
but no less than $25,000 and no more than $50,000

NC Disability Income Plan
Retiree Health Care

The University of North Carolina General Administration 3

TSERS Employer Contribution

Total Employer Contribution Rate:

Effective July 1, 2006:
2.66% Retirement System Pension Fund
3.80% Retirees’ Health Plan Reserve
0.52% Disability Income Plan
0.16% Death Benefit Trust Fund
7.14% Total Contribution

The University of North Carolina General Administration 40
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TSERS Benefit Formula

Annual Retirément Benefit equals:

m 1.82% of “average final compensation” times
years and months of “creditable service”

m Average Final Compensation means the
average of salary during the four highest-
paid years in a row

m Creditable Service means any period during
which a member contributes to the System
and does not withdraw contributions

The University of North Carolina General Administration 4
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Summary - Defined Benefit Plan Comparison
Peer Average Employee Contribution & Vesting Schedule

A a Vesting Schedule
Universy ammiosee s s T s el w
Immediate | Years | Years | Years | Years | Years
Appalachian State University 5.10% 2 ] 1 10 0 1
Eastern Carolina University 5.32% 2 1 4] 10 1 [+]
Elizabeth City State University 5.86% 1 1 0 8 0 1
Fayetteville State University 4.33% 1 1 0 9 0 2
North Carolina A&T University 5.44% 1 1 1 4 1 3
North Carolina Central University 5.47% 0 0 0 9 2 4
North Carolina School of the Arts 6.00% 0 0 ] 1 0 1
North Carolina State University 4.63% | 1 0 1 7 1 3
University of North Carolina - Asheville 3.44% 0 0 0 3 1 4
University of North Carolina - Chapel Hill 3.00% 1 [} 0 8 1 0
University of North Carolina - Charlotte 5.69% 2 0 0 8 1 2
University of North Carolina - Greensboro 6.74% 4 0 1 6 ) 1 3
University of North Carolina - Pembroke 3.97% 0 "0 0 1 0 4
University of North Carolina - Wilmington 4.02% 1 0 1 10 0 2
Western Carolina University 5.92% 2 (1] [ 10 0 1
Wi Salem State | y 5.65% 0 0 0 11 1 4
Average of Employee Contributi : 5.04% 18 4 [ 125 10 35
43

The University of North Carolina General Administration

@ Annual Retirement Benefit (AFC = $25,000) @ Annual Retirement Benefit (AFC = $75,000)

The University of North Carolina General Administration 4“4
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| Annual Retirement Benefit (AFC = $25,000) m Annual Reirement Beneft (AFC = §75,000)|

45

The University of North Carolina General Administration

TSERS

Benefit Improvements for Consideration

m Decrease the employee contribution

B Increase the TSERS retirement multiplier
(1.82%)

® Reduce the Average Final Compensation
period from 4 to 3 years

Note: All of the above may be cost
prohibitive since any improvements
would affect all State Retirement
System members.

The University of North Carolina General Administration
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TSERS Cost

Employee Contribution

Based on 2004 valuation figures, for
each 1% reduction in the 6%
employee contribution, the estimated
cost is .95% of payroll ($105.45
million).

The University of North Carolina General Administration
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TSERS Cost

Benefit Formula

m Based on 2004 valuation figures, for each
.01% increase in the benefit formula, it
would cost .42% of payroll.

B The cost to the Retirement System for a
.01% increase would be approximately
$46.6 million (based on a $11.1 billion
payroll).

The University of North Carolina General Administration
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TSERS Cost

Average Final Compensation

To decrease the average final
compensation period from 4 to 3
years, based on 2001 valuation
figures, this would cost 1.1% of
payroll ($122 million).

The University of North Carolina General Administration
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TSERS/ORP Salary Source
State vs. Non-State Funding

# of UNC EPA TSERS Members " 6,868
% of TSERS State/Non-State Salary 68%/31.9%
TSERS State $ $293,598,323
TSERS Non-State $ $137,280,538
# of UNC EPA ORP Participants 11,529
% of ORP State /Non-State Salary 72%128%
ORP State $ $651,764,995
ORP Non-State $ , $253,774,456
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Tuition Waiver Benefit

® UNC allows permanent employees who
work 75% time or more to participate in
the Tuition Waiver Program.

® Newly enacted legislation now allows an
employee to take up to 3 courses per
academic year on a space available basis
(previously 2 courses).

m In the Fall 2005, 1,952 employees took
tuition waiver courses and 1,920 took
tuition wavier courses in the Spring 2006
(SPA and EPA employees).

The University of North Carolina General Administration

Tuition Comparison- UNC-Chape! Hill Peers
Number of Free Courses Offered Employee Per Year”
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** Policy has no ims1, therefore assumpton of 15 semester crecit hours per semester for 2 semesters.
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Tuition Comparison - NCSU Peers
Number of Courses Offered Employee Per Year"
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NC State University Peers
Tuition Benefits — Spouse & Children
PEER PROGRAM TYPE SPOUSE CHILDREN
Cornell Children’s Tuition Scholarship No Yes
Georgia Tech n/a No No
lowa State n/a No No
Michigan State Course Fee Courtesy Program Yes Yes
Ohio State Dependent Tuition Assist: Program Yes Yes
Penn State Grant-in-Aid Yes Yes
Purdue Tuition Remission Program Yes Yes
Texas A&M n/a No No
U. of California-Davis n/a No No
U. of Florida nla No No
U. of Georgia n/a No No
U. of lilinois Academic/Faculty Professional Employee Yes Yes
Tuition Assistance Program
U. of Maryland Tuition Remission Program Yes Yes
U. of Minnesota n/a No No
U. of Wisconsin n/a No No
Virginia Tech n/a No No
54
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UNC Chapel Hill Peers
Tuition Benefits — Spouse & Children

PEER PROGRAM TYPE SPOUSE CHILDREN
Duke ) Educational Assistance Program Yes Yes
Children’s Tuition Grant No Yes
Emory Courtesy ip & Tuition Yes X Yes
Johns Hopkins Tuition Remission Program Yes Yes
Tuition Grant Plan No Yes
U. of California-Berkeley nla No No
U. of Califomia-Los Angeles n/a No No
U. of Florida nia No No
U. of lllinois- Urbana Child of Employee Tuition Waiver No Yes
U. of Michigan n/a No No
U. of Pennsyivania Dependent Children attending U. of Penn No Yes
Dependent Children attending Other Colleges No Yes
Scholarships for Spouse attending U. of Penn Yes No
U. of Pittsburgh Scholarship for Faculty Yes Yes
Tuition Exchange Scholarship Program No Yes
U. of Southern California Tuition Assistance Program Yes Yes
Tuition Exchange Scholarship Program No Yes
U. of Texas-Austin nia No No
U. of Virginia n/a No No
U. of Washington-Seattle nla No No
U. of Wisconsin-Madison nia No . No
The University of North Carolina General Administration 55
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CY 2005 Spouse/Children
. e . .
Tuition Assistance Comparison
CY 2005 No. of Enroliees University Cost -| 2004-05
University Program Academi Tuition &
Semester Spouse Children Spouse Children Fees
University of | Tuition Spring 12 617 $28,281 $1,802,138 $7,410
Maryland - Remission
College Park | Program (Full Summer | 2 220 $2,271 $199,528
tuition . Summer Il 3 111 $2,457 $92,197
P o
p of Fall 10 652 $28,714 $1,993,337
employment of Total 27 1,600 $61,723 $4,087,199
eligible
employee)
Ohio State Dependent Spouse/Children Spouse/Children $7,542
University Tuition
Assi Winter 1089 $1,188,134
(50% of ree Spring 1,085 $1,144,718
for Summer 459 $257,937
instructional & N
general fees Fall 1,713 $1,366,693
only) Total 4,316 $3,957,481
:;'I{'iv?rsitv of | Tuition Spouse/Children Spouse/Children $7,944
inois - A
Urbana Program (50% Spring 1 $1,115,356
of tuition for Summer 153 $101,904
degree) Fall 733 $1,303,316
Total 1,597 $2,520,576

*UNC-CH 2004-05 cost of Tuition & Fees = $4,451
*NCSU 2004-05 cost of Tuition & Fees = $4,282
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SREB Comparison — Average Cost of Benefits
Per Capita $

s e T
Average Retire- Soslat ‘Unemploy- Lte ‘Workers” Tuition Total
Salary ment Health Disability Security ment Insurance Plans Other Benedits’
Camous
ASU Campus. $50.451 6462 3431 270 0 g o c
SRED Peers Average 356363 6663 ez 48 81 EE- o ©
ECV Campus 326.795 8338 3.1 268 148 o o
SREB Peers Average 365827 0700 5157 206 177 £ 3502 -3
ECSV  Campus $23.490 3400 3421 243 0 128 o ©
SRED Peers Average 351,116 5554 &59: 281 141 ar 2788 1d
FSU Canpus 3%0.406 4320 3437 201 148 o c .
SREB Peers Average 351208 4675 4704 "2 278 M0 721 2
NCALT Campus $87.927 5.170 3.431 300 o 175 o 3
SREB Peers Average  350.003 6.332 4z 512 8% 307 s 1]
NCCU  Campus 357,847 4613 24821 72 o 151 0 [
SREB Peers Avecage 350427 5.000 4442 ] a4 7 363 420
NCSU Campus 389.281 8.883 3.43% 337 o 138 o =
SREB Peers Aversge 376443 7.307 e 0 291 20 3028 ¢
UNCA  Campus 56427 6168 3431 264 o LA o o
SREB Peers Average  350.907 0.037 8.e07 137 122 121 3022 °
UNC-CH Campus. 381,180 7.900 3431 86 o 213 0 1
SREB Peers Avecsge $62.830 7.57¢ 5.3 361 188 123 o ©
UNCC Cas :3 Je2.551 8.019 3.431 287 0 159 0 14 K
SREB Peers Average  367.192 0664 6162 488 281 214 4630 1 18.52¢
UNCG  Campus 350.031 6.502 2.421 268 149 o ° 13.833
SRER Peers Average $67.713 7.002 5278 35% 4707 187 229 247 °06 1504 17,421
UNCP  Campus 354,348 3431 248 ERELY 33 o 138 0 ° 12.341
SREE Peers Average 351116 0735 a423 247 3.674 300 12¢ e +30 12¢ 14,883
UNCW  Campus. 356384 6312 431 287 4.608 42 o g o © 13,706
SREB Peers Average  301.2¢6 0.200 2z 00 4602 2 33 238 1.308 © 17,348
weu Campus $%6.852 5156 3.431 %8 4384 40 o 144 S0 -3 13413
SREB Peers Aversge  §55.832 0861 .48t 258 4248 106 0 40 1427 ¢ 17044
WSSU  Campus 353,406 4538 3421 283 4438 £1 0 e o o 12255
SREB Peers Average  351.700 0412 age 182 2985 572 1%% 249 w26 246 15.170
“The "ot Beretts”
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SREB Comparison — Benefits As A
Ali Ranks. Benefits as a Percent of Salary
Average Retive- Sooial Unemploy- Lite ‘Workers' Tuition Total
Salary ment Heath Disabitity Security ment_ Insurance Plans Other Benefits*
Campus.
ASU Campus 350451 8% 5%
SREB Peers Average 358,385 106% 1%
ECU Campus. 386.798 £.e% 0.5%
SRED Peers Average  $88,827 T.2% 04%
ECSV  Campus 353,490 e.8% 0.5%
SREE Peers Average 331.116 °.0% 0.5%
FSU Campus 356.408 e.1% 0.5%
SREB Peers Average 0.2% 0.3%
NCASLT Campus 1% 0.5%
SREBS Faers Average e% 0%
NCCU  Campus 5.0% 5%
SRES Feers Average 7.8% 2.0%
NCSU  Campus 50% 0.5%
SREB Peers Average e7% 0.0%
UNCA  Canmpus ea%n 28%
SREB Peers Average 1.0% 02%
UNC-CH Campus £2% 0.5%
SRER Peers Average e.o% 5%
UNCC  Campus. s.8% 0.5%
SREE Peers Avarage e2% 2.7%
UNCG  Campus. 58% 5%
SREB Feers Average T.8% s
UNCP  Campus 3% 5%
SREB Feers Average 2.8% 5%
UNCW  Campus £ 0.5%
SREB Peers Average W02% 1.0%
WU Campus. ©.0% 2.5%
SREE Peers Average e85 0%
WESU  Campus o4 5%
SREE Peers Average. e, QA
The TN Bererm
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Comparison of SREB Peers and Campus Health Benefits Dollars per Capita

7.000

€.000

&.000

v &
wded sd ¢ Ryousg

NCSU  UNCA

Campus

| I SRES Peers Average —CWSJ

59

The University of North Carolina General Administration

30



