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FOCUS AREAS
Employment and Entrepreneurship
Higher Education
Community-based Services
National Policy and Strategy
Measurement and Evaluation

RESEARCH AND EVALUATION

WHO WE SERVE
• Individuals
• Organizations
• Communities

WHAT WE DO 
• Programs
• Services
• Research and evaluation

Provided programs and services to 
more than 90,000 veterans, service 
members, and their families since 
2007

PROGRAMS AND SERVICES

FOCUS AREAS
Entrepreneurship and Small 
Business Training
Career Preparation and 
Employment
Community-Based Coordinated 
Care & Support

OUR MISSION
To advance the post service lives 
of America’s service members, 
veterans, and military families 

INSTITUTE FOR VETERANS 
AND MILITARY FAMILIES (IVMF)



OUR MISSION
To provide military veterans with the 
resources, support, and advocacy 
needed to succeed in higher 
education and following graduation, 
through our over 1500 chapters –
the largest chapter-based student 
organization in America.

PROGRAMS RESEARCH AND POLICY

FOCUS AREAS
Post-Secondary Outcomes
Life Cycle of Student Veterans
Protecting the GI Bill

FOCUS AREAS
Chapter Leadership
Chapter Support
Scholarships

WHAT WE DO 
• Research

• Programs

• Advocacy

• Tell Student Veterans’ Stories

HOW WE DO IT
Through dynamic programs, ground-
breaking research, and informing 
policy makers and stakeholders

STUDENT VETERANS OF AMERICA (SVA)



Post 9/11 Veteran Population Overview



U.S. Veteran Population Overview

Period of Service 
39% WWII, Korean War, and Vietnam eras
40% Gulf War I and Other Service Periods
20% Post-9/11 Veterans (4.1 million)

Data Source: BLS, Current Population Survey, 2017 annual averages, population 18 and over  

KEY HIGHLIGHTS

Age
64% of all Veterans are 55 or older
46% of Post-9/11 veterans 18—34
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U.S. Department of Labor, Bureau of Labor Statistics. (2017). Current Population Survey – 2017 Annual Averages. Washington, D.C.




Data Source: BLS, Current Population Survey, 2017 annual averages, population 18 and over  

Race/Ethnicity
• On average, post-9/11 veterans have 

higher representation of African-Americans 
and Hispanic minorities.

U.S. Veteran Population Overview
KEY HIGHLIGHTS

Gender
• Veterans are predominantly male
• Female post-9/11 veterans fastest 

(17% vs. 10% overall)
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Data Source: BLS, Current Population Survey, 2017 annual averages, population 18 and over  

Education
• On average, post-9/11 veterans achieve higher educational attainment 

than earlier generations and the general U.S. population

U.S. Veteran Population Overview
KEY HIGHLIGHTS
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Transition



Transition and Post Military Career

Currently there are 4,1 million post-9/11 veterans. This 
number is growing as service members transition.

Every year nearly 180,000 people enlist/re-enlist in the 
armed forces. Nearly 200,000 veterans transition out of 
the military each year—and most eventually pursue 
civilian careers. 115,000 veterans begin higher 
education each year as part of their transition, with 
most working during college.
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Career and Education - Perceptions



Business Case for Student Veteran College 
Recruitment



HistoryKEY HIGHLIGHTS

The idea that military veterans are not 
"college material" and will never succeed 
in college has been argued since the 
beginning of the GI Bill in 1944. 

However, the notion of veterans being 
incapable of achieving academic 
standards quickly dissipated as student 
veterans not only met but often exceeded 
expectations
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Notes:
Robert M. Hutchens, President of the University of Chicago, on veterans in higher education: "Colleges and universities," he wrote, "will find themselves converted into educational hobo jungles . . . . [E]ducation is not a device for coping with mass unemployment." 

Harvard University's president, James B. Conant, lamented that the GI Bill failed "to distinguish between those who can profit most from advanced education and those who cannot" and expressed fear that "we may find the least capable among the war generation . . . flooding the facilities for advanced education.“

• By 1948, a growing consensus among educators that the veterans were the hardest working, most serious, and best students that the campuses had ever seen. "The GI's," an education editor for The New York Times wrote late in 1947, "are hogging the honor rolls and the Dean's lists." 

• President Conant of Harvard changed his mind "for seriousness, perceptiveness, steadiness, and all other undergraduate virtues," the former soldiers and sailors were "the best in Harvard's history.“ 

• At Columbia University in '47, none of the 7,826 veterans in attendance was in serious academic difficulty. Such performances were the norm on campuses across the country.

This generation of veterans included:
• 14 Nobel Prize winners 
• Three Supreme Court justices, three presidents, 12 senators 
• 24 Pulitzer Prize winners 
• 238,000 teachers, 91,000 scientists, 67,000 doctors, 450,000 engineers, 240,000 accountants, 17,000 journalists, 22,000 dentists 
• Millions of lawyers, nurses, artists, actors, writers, pilots and entrepreneurs



Today’s Student VeteranKEY HIGHLIGHTS

Similar to previous generations, current generation 
of student veterans are highly motivated to excel in 
college and view a post-secondary certificate or 
degree essential to their future.  

Military service promotes higher education 
throughout the service member's time in the 
military.  

However, many in higher education today still have 
doubts about actively recruiting student veterans 
on their campus.
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Business Case for Student VeteransKEY HIGHLIGHTS

SVA and IVMF have developed a 
business case to address these myths 
and provide colleges and universities 
with simple and evidence based reasons 
to focus their student recruitment on 
student veterans.  

The "Business Case for Student Veteran 
College Recruitment" provides empirical 
research on why student veterans are 
assets to colleges and universities.  

This presentation will go in-depth into 
the five key points of the "Business 
Case for Student Veteran College 
Recruitment":



Financial AidKEY ASPECT

The Financial Aid 
aspects describes the 
economic benefits 
student veterans bring 
to colleges and 
universities. 
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U.S. Department of Veterans Affairs. (n.d.). Education and Training: Yellow Ribbon Program. Retrieved from http://www. benefits.va.gov/gibill/yellow_ribbon.asp



DiversityKEY ASPECT

The Diversity aspect 
covers the ethnic, 
social, experiential, and 
thought diversity 
student veterans bring 
to campuses and the 
classroom.  
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Degree Attainment, African-American Women, 2007-2016KEY ASPECT

Diverse student 
veterans earn degrees 
at higher rates than 
their peers who have 
never served.

Blue bars represent 
Post-9/11 veterans, 
red non-veterans
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Degree Attainment, African-American Males, 2007-2016KEY ASPECT

Diverse student 
veterans earn degrees 
at higher rates than 
their peers who have 
never served.

Blue bars represent 
Post-9/11 veterans, 
red non-veterans
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Degree Attainment, Hispanic Women, 2007-2016KEY ASPECT

Diverse student 
veterans earn degrees 
at higher rates than 
their peers who have 
never served.

Blue bars represent 
Post-9/11 veterans, 
red non-veterans
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Degree Attainment, Hispanic Males, 2007-2016KEY ASPECT

Diverse student 
veterans earn degrees 
at higher rates than 
their peers who have 
never served.

Blue bars represent 
Post-9/11 veterans, 
red non-veterans
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Degree Attainment, White Non-Hispanic Women, 2007-2016KEY ASPECT

Diverse student 
veterans earn degrees 
at higher rates than 
their peers who have 
never served.

Blue bars represent 
Post-9/11 veterans, 
red non-veterans
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Student Veterans of America. (2017). Analysis if ACS data and NVEST data by Dr. Chris Cate on file with authors.




Academic PerformanceKEY ASPECT

The Academic 
Performance aspect 
provides evidence on 
student veterans' 
academic achievement 
and ability to handle the 
rigors of college 
coursework.  
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Shapiro, D., Dundar, A., Wakhungu, P.K., Yuan, X., Nathan, A., & Hwang, Y. (2015, November). Completing college: A national view of student attainment rates – Fall 2009 Cohort (Signature Report No. 10). Herndon, VA: National Student Clearinghouse Research Center.




Post Education OutcomeKEY ASPECT

The Post Education 
Outcomes aspect 
highlights the latest 
empirical research on 
student veterans' post-
secondary academic 
outcomes and entry into 
the civilian workforce. 
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Post Education CommitmentKEY ASPECT

The Post Education 
Commitment aspect 
shows how student 
veterans remain 
connected to their school 
often become active and 
loyal alumni.
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For more information contact:

Institute for Veterans and Military Families

Rosalinda Vasquez Maury 
Director of Applied Research
Phone: 315.443.0172 
Email: rvmaury@syr.edu
Website: ivmf.syracuse.edu

Student Veterans of America

James Schmeling
Executive Vice President
Phone: 202.223.4710
Email: james.schmeling@studentveterans.org
Website: www.studentveterans.org
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