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4.  Delegated Personnel Actions (Pursuant to Policy 200.6)…………………………….Suzanne Ortega 
 
 
Situation: This information report is provided to the Committee at each meeting Pursuant to 

Policy 200.6 
 
 
Background: Policy 200.6 delegates authority to the President to appoint and fix compensation of 

Senior Academic and Administrative Officers and other employees exempt from the 
State Personnel Act serving within the UNC General Administration.  The policy also 
delegates authority for approval of salary increases of $10,000 and 10% supported by 
the University of North Carolina Faculty Recruitment and Retention Fund. 

 
 
Assessment: This month’s report includes the establishment of one new, non-state funded position 

at General Administration and five increases supported through the Faculty 
Recruitment and Retention Fund. 

 
 
Action: There are 3 action options here:   

 This is for Information Only 
 



 
 

THE UNIVERSITY OF NORTH CAROLINA 
PRESIDENT’S SUMMARY PERSONNEL REPORT  

 
The following actions have been approved by the President pursuant to Policy 200.6 during the 
period of October 28, 2013 to November 29, 2013: 
 
UNC GENERAL ADMINISTRATION 
 
Appointments 
 
Non-State Funded Positions 
 
Lisa Allmond, New Teacher Support Coach (New Position) 
 ($64,000, non-state funds, effective 11/07/2013) 
 

Position Summary: The NC New Teacher Support Program is a Race to the Top, federally 
funded, beginning teacher support program.  The NC New Teacher Support Coaches manage and 
develop new teachers to envision and achieve results that ensure the short-and long-term success 
of their students.  They work with new teachers to establish ambitious and inspiring vision and 
goals, plan purposefully, and engage in data-based problem solving to increase student 
achievement. 

 
Delegation of Authority to President for Faculty Retention and Recruitment Funds 
 
Dr. Gary Lackmann, North Carolina State University, $9,175.00 from the Faculty Recruitment and 
Retention Fund and $9,175 from NCSU’s own funding sources 
 ($120,000 from $101,650 effective 11/06/2013) 
 
Dr. Ralph Smith, North Carolina State University, $6,500 from the Faculty Recruitment and Retention 
Fund and $6,500 from NCSU’s own funding sources 
 ($147,090 from $134,090 effective 11/06/2013) 
 
Dr. Seth Kullman, North Carolina State University, $15,000 from the Faculty Recruitment and 
Retention Fund and $15,000 from NCSU’s own funding sources 
 ($110,000 from $80,000 effective 11/08/2013) 
 
Dr. Joseph Winters, University of North Carolina Charlotte, $13,400 from the Faculty Recruitment and 
Retention Fund. 
 ($70,000 from $56,600 effective 11/06/2013) 
 
Dr. Jared Hansen, University of North Carolina Charlotte, $5,550 from the Faculty Recruitment and 
Retention Fund and $5,550 from UNCC’s own funding sources 
 ($145,000 from $133,900 effective 11/12/2013) 
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