
H:\adamson h drive\02BOG DOCUMENTS\2011-2012\Apr. 2012\Delegation of Authority\01President's Personnel 
Report.docx  

Page 1 of 2 
 
 

THE UNIVERSITY OF NORTH CAROLINA 
PRESIDENT’S SUMMARY PERSONNEL REPORT  

April 2012 
 

 
The following actions have been approved by the President pursuant to Policy 200.6 during the 
period of February 9, 2012 to April 11, 2012: 
 
 
NORTH CAROLINA CENTRAL UNIVERSITY 
Administrative Appointment with Conferral of Tenure 
Wynetta Y. Lee, Dean and Professor, School of Education  
($150,000 – 12 month, state funds, effective January 1, 2012) 

 
UNC GENERAL ADMINISTRATION 
Administrative Appointments 
Kristen Crosson, Assistant Vice President for Finance (filling a vacancy) 
 ($80,000 – 12 month, state funds, effective March 1, 2012) 
 
Erin Langston, Assistant Vice President for Finance (filling a vacancy) 
 ($85,000 – 12 month, state funds, effective March 1, 2012) 
 
Ralph McLester, Director of Financial Reporting and ERP Systems Integration (filling a vacancy) 
 ($101,728-12 month, state funds, effective March 5, 2012) 
 
Samantha L. McAuliffe, Assistant to the Senior Vice President for Academic Affairs (filling a vacancy) 
 ($55,625 – 12 month, state funds effective March 7, 2012) 
 
Elizabeth K. Cunningham, Program Director, NC New Teacher Support Program (new position) 
 ($97,000-12 month, non-state funds, effective March 19, 2012) 
 
Daniel R. Cohen-Vogel, Senior Director Institutional Research (filling a vacancy) 
 ($115,000-12 month, state funds, effective April 2, 2012) 
 
Michael Todd, Executive Director, North Carolina Research Campus, Academic Affairs (new position) 
 ($110,000 – 12 month, state funds, effective June 1, 2012) 
 
Promotions with Increase in Salary 
Joanne Davis, Senior Account Executive, UNC-TV  
 ($80,000-12 month non-state funds, effective March 1, 2012) 
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ention and Recruitment FundsDelegation of Authority to President for Faculty Ret  
Salary Increases of 10% or more and $10,000 or more  
Dr. Darlene Taylor, Associate Professor in the Department of Chemistry, North Carolina Central 

($83,381 from
University 
  $66,089 – 9 month, state funds, effective February 10, 2012) 

ington 
($120,670 from

 
Karl Ricanek, Associate Professor in the Department of Computer Science, UNC Wilm
  $98,891 – 9 month, state funds, effective February 10, 2012) 

nhan Yallapragrada, Professor in the Department of Accounting, Fayetteville State 

($115,000 from

 
Dr. Rammo
University 
  $96,325- 9 month, state and non-state funds, effective March 28, 2012)* 

 $9,074 will be funded through Fayetteville State University’s Unrestricted 
ndowment Funds 

he 2011 Appropriations Act that have been 
elegated by the Board of Governors to the President: 

crease Approvals

 
*Please note that only $9,601 is being funded through the Faculty Recruitment and Retention 
Fund. The remaining
E
 
The following represent salary increase approvals allowed under t
d
 
Delegation of Authority to President for Salary In  
Salary Increases resulting in a salary over $100,000  
Kevin Edwards, Senior IT Architect, ITS, UNC Charlotte 
 ($126,000 from $92,800, 12 months, state funds, effective January 21, 2012) 

($113,000 from 

 
Stephanie Daniel, Deputy Director, UNC-Greensboro 
 $93,572, 12 months, non-state funds, effective February 17, 2012) 

($121,000 from 

 
Judy Newbrander, Director School of Nursing, Western Carolina University 
 $99,487, 12 months, state funds, effective February 17, 2012) 

($130,000 from 

 
Timothy Jones, Executive Creative Director, NCSU 
 $98,500, 12 months, state funds, effective March 9, 2012) 

($169,000 from

 
James Coghill, Assistant Professor, UNC-Chapel Hill 
  $150,000, 12 months, non-state funds, effective May 1, 2012) 

($120,000 from 

 
Maya Styner, Assistant Professor, UNC-Chapel Hill 
 $90,000, 12 month, non-state funds, effective July 1, 2012) 
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